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3TS3TRT-I 

wtfira? 

1. Ttf^RTHIR, W 3th- Mr’lftl =0 

(0 Tn»fN^(aif7i^3?k^f^) 2000 7pRinjni 

(11) ^t fafn«7*i <i'»i c r=t ah^i M9 ji*iH 9»V oitllsi 7t99.<fl pi 1 ") l 
( ill ) *% % H9)97 srMnrt 37^7 "97 : 
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77*91997 
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2 . ttftTfnnt 

$9 fafWflf 919 997 97t^ 919 f999 "91 TOpt $7 9 Ft— 

(97) 14 37 ^ 999 ” ^ umforfop aifaftm, 1976 (1976 93 21 ) arfir^r 1 1 

(79) 4, p799ltri’’^f717r^, 1987^7I9PPTlfiri SlMritl 

(9) ‘'ft^^3nft97I7r’’^ Wl99 5 (l) 3 ftqfftfl 91^937* 3lf^ # I 
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(■*0 ‘ 1 ffa 31*Tnrm tet tjmtc auftmft srfaiftT 11 

(^ST) TtTtfriT3TfYilH% I 

(T|) " P) fr? W> StMtT%1 

(w) “TrraniRW"^ wrisrfti^3TMn%i 

(•ar) ‘‘ ^ n a^ ’^f^TTf^ v y ^l aH< rft^-5niM*tyc^T*rf%3i lift aifaifa fci 

(V) " wi Tnfasrrd” ^ 3 aim afa ^ qrft qf % tip# 3 arm sra twhiPhi aiftwrft 

arf^it i 

Car) $ P Fr lfrfom TTlft?T t:— 

(O pMwEtVn Osqfan) %^9-af ^TO; 

(T9) TTC 31^, f^ra%T?)TW 3lf^9^ft tit 9l4^I'9)TTi W°r‘FFTT'^f; 

(TJ) TO 9TfwfI SRI Ww^^nf^TIT *WWft*W 5TW9T, ftsfa 31T9>ft*W WTO 1 E TsqTftn ^ t^ 37«rfa; 
afk 

(■si) ^t % T?hcm Tifwi tr nft ttJ arcfai 

(z) “ stofo ra’i"' t) 3?It vrit ^ 9?rf ^1, ^ srf^n t 1 

(3) (2) 

^ -mPw t, Tpwj. arwipi ▼p t) 3^z? w^a ^ ^ura) $ i 

(^) ‘ ‘ TTftTTrr” ^tt T7f% ^ ^r/^t aTftmft ^ t) afft 

siftnBfft -pi ef r ^^iTt Tfam, Rmr-ftm, vi ^ ^ T’ht; arftasrf) xn i rc anftm t, arfir^r 
f, jo* wfn vq ^ -c[«p^ -qft/T,^ ^ f i 

(uj) “%H’’ -i) ^PT ^ feqf afa HITT -qftTCT, fro yt ^ aiTPfa f^FT ^T ^1 % 

twt -if -rrrft^rrr fam mrn, ftnft ^tnwi <f aiftrenfi tu vfaifl ’etci yfam? m fMr ^ -t^ ^tpt arfaiftr 

ti 

(71) ,, li^7H"'^'^7H aflTWinl 3rf^7111 

(«j) “'9T#w3Nr"'^?«nn ,< ll<V j N>aif^7ltafR 

arfinmt i 

3TWT9-n 

3tf fcra n fM slMtar^ft MMifM 

3 . 3lftRKTfTq1f 3flT C^xIlftTif ^IT T^IfaiOrr; 

(up) -3hp% ^(^<ti|ft^ - aftr 9iM^lft*(l' Pl°II^R q<n>f 3 'Hii( | ll 

(1) 1FJ!5-'F SlftWrtt 
(i) T^T-l 

(u) ^w-n 

(iii) T^-IH 

I*fmt ^tiwt % Tnr»i t p^ tpgtc Tfrnr 
(i) arf%wi# 
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(ii) W RRRRT 

(iii) «&RRtfRR> 

(iv) RftRJH*RR> 

-5RR aftr 4SRH, fMf Pl^lR> MTOSW SKI fc^RRTCHtfT^ST^RtHR^TORR-TOHRRT 

TOT^l 

( 2 ) Tnjjy-35fMfoRflR *l«i| 

faftRfa wf sTRfHfaf^-W-RrrorRt, M*w-w- 2TO a n ^ f ^h^ afa Mt srr sHVrr, fte 
M'^SW SRI %RflR RTRiR % ^4)5*1 ^ RRR-TORR RT flPRT TOTH I 

(3) TO*!?-*! WftRWtfRTf 

artftsw T^fro str^r^ijiricto, RRfanft, "suRi-TOF-flspnRtfft’TRr r^tt- 

w-w-TOi rrMI, ^jwt rt^ 3fa «rr srfTORi, fsrt r°ot srt tow % 

^RijRtS 7 ! $ RRR-RRR ‘‘R ft>RT TOTH I 

(35T) JR hhNH Rft f*wfr Rt RTTT Rtf RF 3T«} Rjf TORTRT TOTHRT fRT$RT % fttfR RT 4>tjRlU«fl % RRl wjf 

rt ?rt^ w ft rrr 4fRr 3 wpJts fIrt sr^ftRT % i 

4. RWT# <*i4^l(l 

jr fitPppjf arerffog fHRft Rftrff w rtf % Ftft t^h *ft, 3W8J ^ rir\-r rt faftw wr^i % stwrIK tot mim 
RT ft^?RP 7TO5TO SRI TOlft %R TOTTl f*Rft fafttfS TOTOTTT 'TO RftfTRft 3 ftfRe% % %R ftfcft wfal Rlt froftRTfa wt sfa/RT 
3T#TPEI RR^ ^f R<f 60 fRR ^ aRlfaRT R>t 3TRfa % %H RR*f afa/TO RR4T*ft 3TTRTT RT fFRtftflT RR RTOR t : 
RTFJRFft’TRR'tf sftr/RT 3TTRT<ft 3TTRTT RT T^ft fayPMTO yi^flJIRT % RTTRTff ^ R^ 'JTH<'D I 

s.^Rft^qrrflfr qTCw 

(1) arfwfcqf %rrr 3 3?wwfrgfaaRTfaRtfft fRit i wfmM % rrr 3 wwwf^r^prRrfaRRd j^rt ; 
rr$ rf f*p Rft towitos % rs rt rN RRRift R ^t, tft RrirorfiRf % t*rr 3 nt arww l^rgf^wr RrfaRtfftFtRTi 

(2) ^far ■% r-iffiM RTfaf*m4-if r ri aHR'ft m%ftrera RfafaRR ^irt 29 %ary^R%=s^t rrct:sri~rto^r^ 
fwfi % 3^fRR Rft Rfnt'ft I 

(3) ^hrrTRt^H^f SRrft RS# Pi^Hw R3 M^«t> 3lfMW^ 3?R «f>4^i0 7pt#^SRI' I I l! Tlf J rRH^rTO *-n^Hnn4i'-n 
•srrPraTft ^ R T R Rn (fw%R) wn-TOr.-SRpr wc*n asRTTOfT #tt i 

(4) (i) 3TR#HI—"fan 'ftW^RT, 

(RT) ftRTt ^t Wlftff 7TOT f*FRT % ’ll f*TO* t*TT% ^BT TTTRn: f*FR4T %, f^nFR¥^ •CTTeft/^TfTT -oftfim T^T, 
3TRRT 

(31) fjRf% RHt/RftT % tfrfan ifts ^ Rt, % RTR ftqlf fwn ifl RT fRRTF RR^ rjt RRR fRrqi ■?!, 

"3TOI RS RI fn^Rw R^ ftTR RIR R^f stHT : 

(VMS ^ ’TO^WRRT fRRT^ % 3RR RfiJWT RT RIF^RTtR 
% 3RRfa 3T^IR f 3fk R^"fTO ^RT RR^ % 3FR 3TTRR t, St Rf W ^RRI % RR^R ^ 3JR S WflT % I 

(ii) titaun 

R^iW^RT-^ 3TRRI Rg<Hl pRjfcfl RT RT»T? ^fRRR^RT wHlft 3T^eft II % ST^RR 3RRft ^RI^4> ft*# % RT* 

NlM"ll RRJR R^RT I 

6, ^dHUH 3frr 

f^ l fH^H 3 ~4 ^R^iRj R fRRft Rt fRi4) Rt RSRT Piyw oiFfci°Mi<t RR RR^Rlfl Ril R% a^RR'f^feRi'RRRR’R 

R^ iM, Rlt 3lM^RR R?t RRI17 Rft 3RRRI (1) % STRRfrl %RftR TOW SRI TORR-TORR RT fq^MlRa R?t TOTH I 

7. iftR ISR'OTTO 

RtRSR3^#%%H 

RR^ % ■fSRR ^ ®IR»T #ft : 
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TO7J -qy % qft -ETf ^ TOf % 3TTO157T TOUT t, Ut W TO TO Mu aflr *7% TOTT TO% TO 'TO 

uu¥ 1^111 

(l) 37fVTOft^n4nftTOfa%fM.'UfWh]7T''77TMT, TtlftlTOft SRHinTTO ^ TOftW 

^ amptl % M* TOTUT W '77% T TT I 

(u) srftwrfl'TOrf % Mnr-i ^ fa# to to toPto TOfaurt 37nfa % Mj r rfWM to Mit, MjM 

TOfaroft sro w. TO?ft ^ toMk ^ TOfa % Mj totto to tt^tt i 

(ni) totcr if to-Mu auftwrit i^r surfa %r M 7 ufrMi to tMt, fro4 M 3 M sifVroft tot w. TOfft ^ 

arafaro ^ TOfa % Mj tojm "an iiMtt i 

(,v)(t*o M*wtaTO a7*ftroi wf 3 top* f-r^ ro ^4 to1 u?fto uft TOfa % M* qMM to t^tt, fro4 Mjfau 
UT faw f l tot a: TOfft ti aroffensfr uft TOf^r % Mj ■an ttVtt i 

(TS) 3T«ftTO*T TO TOMA to4 "4’ MtT TO TO TO*H'fl TO% TO y S: TOM TOt TOf^I % M? tiMM 

q^ ■^T 1T) Mfrfl Sl l fawfl TOT ifa TOM $ 3R^W TO* 3Plfa % M} TOJFTT TO TlMlT I 

(v) ftroft sTfaroft to %toto 4 3 ufWM uft srofa, toMtot# 7 ^ ^ttotot^ ^ n4 toto uro to fu^ro 
sn ftiroft nft tf? 4r tot TOftr % i$tft tow TOPfpTTOiro sTTOTfaroiTO nt4 to 37g?p7 Tflrosff % toto to t74>to 1 

9. WFfteTOT 

(i) MjPrt toMto^TO t"T o 4f, Mrot TOftrroft to toMt!% arroft qftnMTOitTOHTO to^ TTttf, ttito 

3Tfferwft ^n wtmft ^ ^ ^ -^n 4f Firf w wcpn 1 

(ii) ’rfPrhrT ^ ^ TOfa, qfn ^ 1 ^, TTfi^ ^rft^r TOfa % t?tto, fTqfw -UTfiiwff ^ ^ to ip % 

arf^wft^qi'wf^TOrr'^m »<«i % %n <JMgw ^ t, Tit: 

(■5F) 77^) f^TJW fWr TO arf^TWTtTO <?i4qid ^ 4:, d«=til htA^ W ^r<i<T 37TOTTO% TWI4"q^T 

qr#t W 'Spn TOFTT ^TTTOTTflf I 

(TS) fWT ^ ^ TTtTO %TJ,^ 55Tf*TWTt ^IT <fc4wft %4f, TO TO\ ^ Tq 3TOFTWTT fTOr ^Tl TO7TT t, 

fTO^I TTETT f^TOTTOT TO I 

10 . "rlftn irt tm ^»t 

( 1 ) (^) ^ 4t 3rfro^ ^ wfalft ^ 37T^ ^ ^ TOTTO ^ % aM ^ ^ 

fafom to^^ -^i fa* ft™ t’P^f 3Tpft ’ftaft ^ ^-H^nTi 

(■a) 4ffer ar^rffFTrr toP-t to toe #ft :— 

(0 aiH 

(u) 1 

(■n) ^^%TO4f,TO^3Tlft(RI 

qtfer -JBt TO^I % TO%> WIT TTO W ^TOPT W?n ifPTT 1 

(2) TO--WTOF (1) 4f SITTftte ft^ft TjfiPJW TO % ^ 4t arf^iwft ^ fTO% ^^litiPrr. 

tKPfarifrri -5#wt, -PrsfwinfTOrft^7Man 'ininnl^ %Mtt tnro?t^rnr^rsnnf ar^mromunf ^ttMtt 3?h: 
ar^ i mPw ^ift^ ^^-uiTO^iMn^aTftiw^^wM^^^TOTOmwnitTj *ftnrf^TOTOr?TOtmffntuT, 

to tot wi wi ■piMr u to Mu to; i 

wfrotTOT^^Mrun wim nni^ wn^4tMr M^ tto t ^Mto % 
3i jvimPw w4m i ft4i yff n nft M ^ wr ^nfroM sro atfro an^i mftn f^ vd to Wtto % m^Vto % 
Mr, to srftrwft wMft % fMs JfT^iwPmr nuMMiT W ttMt tot tottt i 
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11 . aiftraifStir afa'&iT-fftjfft 

0)0) ft*ftaifft^-qT-^iftn^oft ftarTg'jftftft'qrft^-fftpiftTTi: 

^ u* %3?«w, wftfft fftH (2)ft'w-3ftfft1ftftftfar ftiftgK i f ftp i Ry i fftn ^ft-qr, aift 

Rittai^tiK Rtfft arfftblft ITT «f)4^l0 ft 55 ft ft3Tt^'^ftftft7TT^'*TTftftft' 35 ^iftr! ft^, ft ftTlfttft, 

fftft ft upw Tftr-fftrT ^ w«+)7n $: 

1t ftj w ft % w % wn Iftft 'ft ftftft ^tt ^4^ift ft ir* in> ftifftn ftf fftn ^rn^nr, ■are irar fft 

ftftft ft •ppft 4f fftfft7Tftft^H^ffti'srrq;Tiji)ft 

ftftft "m *hftrft ft ■ 311 ft irftr arffer^Tift ft ■qrift ft ftp ftft ft ^rrar ftr ■ftft) % tuftr ft lift ftft ft nrwt tprftft 

p ft 'Srn3[: 

w *ft % ( 2 ) ft ^ Trmn % 373 ^ % arrft^ ^ 3rf^^ ^^ 

ft i£f> pftft % ftnr wsw % fftfa % fftra ftft ft Rrftsn arwnftp ft iron $ ftfft ftp srwnftp ftM ^ -ripr -iftft ftf 

3?ftftft ftnrf¥fciftni'aftftftPF-fftfaftflTftfft3T«T$T5RTfip?TTpn;jTTftT pft'fc, «jh niHAft'fttfft arfRpirftpi 

PfiftPlft TfH <H@ ft PP fftn 'Jim*II, ftft fft 31t21Hl ft 3TTftl ft P fft*(l 'ft I 

(2) 3tgw ftft ft tup ft ftp ppftr prft ftp ftftf fftft? ftiftw ftftftr pn ppp ftftn, ft w ■gpftnn ftftft fft 
^P-ftrfftpr (1) ft 3131m fftft) ^ ft^TTfftfTT isTTfftt?; ^ -nftf 1 ^rfftrlftT irrft^r ftft aftftraRTft -*tt 

tfiftsuft % prrpft ftt ppp-upp m 'jpftan ftftff ftk ai^wr ft fftipfft'T ftftff 1 

wftfarrtrr 

yp fftftrp ft pftmr % %p pf arfftpuft pt «pftpft, ftwft ppp-ftrfft pftft ft ppftt imlor ft, aftftufftnft wj'^ft 
ftp wf pftp ft Preft pftp ft snrarft tftr ftwrpi ftnr 1 ft smroft ^it ^ftuft w ft ftirm ’iro Iftr ft tftft 
3?^ fftr aftftnfftr ft ^ -^ft t, wro -qftft % arP^m Prr ftftftjn ftnr 1 

3T«qra-3 

ft ft ad T, fttHfa ftq u^rn^H 

12 . ftm-fftfiTt 

^Ni '5itr 'sifter arfftfnft ^rr ^ft^nft ft ft ski t r Prftfftr Iftj T n^ ■qr T«nft i it ft^T-ft^>Tft fftftfftr 

Tnmft w^irt^nr ftfft'^ft fftftfftr '^TFwrft fftftr ftft 1 

13. ftftFSHT 

(0 ft«iT^q-'Wft*i (3), ( 4 ), ( 5 ) ftr (6) %wfti ^rt wi-wi^^nftfft^^fftftft tti* Hi4fft?ft ft 
arfftspift ■**[ ■aiftmft ft ■srft^P ftft ft fftn?; ftftOTT ttett ftft ft sr^ftir ftM-m ■ftftft tbOt i 

(ii) TH ^Rwtt Ijfftft ft "*Sft w fftrffft fft^ ^ 3Rroft ■’Tt ’jftftl ft 3ll<ft ftft 'aft 3TCTCH fftlT 'HHJ,'H ^*IT 7^ 

afttpftftft'-qr^ftftftfi, ftm ft ■'tfttit ft, ft fts ftftfti fftn '^rn^TT I 

(iii) (ft) ■qr ■aftftt ft ftftsmft' r T 17 FTT3<nft ftftft 

ft ai-Otl ft 3T-^ ft ft ‘^nrft I 

(tsr) •^•^ftft'qiftw^ftl7^ftmfftm'^ft'^37fft? T ft : ftrftftft t II' ! ^ftftftft', T?ft' 3 ^ft'TO :t IT 

ft 7 PJRI "SPlft ftqp 'Ifft ft ftft ^ ftHRPf ft "3^ft ftMITT ft TT^ft ft ft ^TTtft I 

(tt) *^j4«ii- 0 ftf, ftft ^rft 

qRtd rn ~roft ftft T rgft ft wf ~qr ftm ft) HiMfuft, ft'^r^ft fftftfftr ft Jiiift i 

(iv) ftt aTfftr^TTft■« it won- spet^w fft^rarrf^Fr■»rrr4^Ffftn34vm, ^ft 29 

1980 ft^ftOTn^. 2/17/79-3TK. 3TK. ft. 5TO MR^lfftfl ftftfft ftlH^nftf ft ftft W 3 T'BT^'3ft ft fliOlfl ftft^ftftmft 

ft, ^rrarira^ift ft"5^?RTftftTft ftroinft wiwwft ^i^fl fft'^iftt 'jr’jft ftr ftftft ftW^? ftsrwn: irwrpfPr ft)^ 

Vliai HH-*lft ftl[gHlft ahPm^ft ftftft, ^ftffft'W^Rftfftft'22 1 PWft 1991 ft^ftw 11 -3/90-3m.3TR.ft. (j) ftftft 

ftft ftirwH ft sHiftr aft 1 ift ftftrrftftf ^i ^ft^iRft ft t r?*r ftt ft i 
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(v) fV>«1 wfqT^ciTHh^ffoRl*rcrf inj3iftjt*iiR4tqTq.^qiRqf q^tM{W<qR t <j?n'w>t T T ,5 rqiqq*R'qqq% 
TP=R 4fqit <HiqTd(l tqr%'q'^'f fft m*W I fTPf ft 1 lift qjqi-q qt %qftf qiif 3TfVqgftqt q>4qift'lfqr 

qrt stiffen quit f ift qq> ft itRla qit qrpfqR w°r qrrt qrc?T ■q'qftfqf q?t qrw etft^ni OTiftim ^Nt^rf^aTRjqrPiqf afqr 
TSTt^ Am 3T^r*4ql £hi gixi fell,qq 3fqft % ST^pK Riqlftfl q5t | 

14. n t jN fi r 

•qqt g <? rern qi ^ qft -ampft sfaqftf 'ft grffcmft qt q? R qrft fqqfi qq qt qq*f qqVfft % faq srfaqsn- 

T]!fq> fTO! qff qq TTFTTT $ : 

qiqj TTf % $qf if aiftwiM qT qqfqtftqf -afft ‘^fRftr^T %qfa q^TC ?RF 3#PR fft WT 29 % 3T3qR fart far* qq> 
ffa*ff % 31^RK qrt qiij/ft I 

is. wu ra wh 

q?t^ fat ^sfaqrrft qt qqfqitt 'fcrft arRw^q q'q tffa qr ^>ihh^ p^iqm-r in ft qfa qrrt % ffaqq ffan qqt ft 
qr A 1 ^ qqR qr ff ftsrft Ait.R j 7^ sr^qt hRRItrt R ik^ "^r ift, qfi <iR ftm , iTRq ftrq 

UMHIT-q qq ft qfa qq^ Tit ’uR'eftaai ft ffaft 'ft WtR VWIlftifl ffal ^TT q«Rfll $ l 

3TWITO-4 

1WT, 3F[VIHEt "fa apftw 

qifa arRroft qr q^qifl fa? ^r Tfaafaqr afaqrift qi qqfqift fan fa: qqqit R r -uu, far qit w qit qrrcrnT it«n qf 
far qit "3H% unfa i r -Sf 'to uqRw qr aqpmqt", Rum^ ' ; qTq-ffaq, ffafat nr f i rn i) i fa nsn qqr ft % wn fa 

i*ih qt qfm fa i 

17. Wtfaf fa OTfaft ^ 3^qrm-WT‘?rftW 

fa qn qrfa fafarct nr fa-fa ft fa Prq q f % sr5?m qrtm 3?R q^qr q*rr -wrfqq -m ^hPw4( 

-grfTj-^rqrq qi qu, tp^ 3u^vit qq f^nf q>t 'ft 3^qi^pT c *R. , n, Rih^i ^qn-Pi^q, Ri'kiil qi Riqq ,, i q ttstt tr ft i 

■^fi^psE ^rf+^BRift qi q^fnrft «n% TtTfqfr % iff'ft qnqt % -Rprot % ^ ^ qtqHtqqT qqro, toRtt ^flfti qmm qr 

ar gw rff vq ^ PRift qt'pftq q^frt qit ^TfT qrt ■^rtitt % thrift *mRm qr ■^q? % Rft'ffl q^Hrit qi itq ipr mv<i qff qftm, itf 
qf'qTPpR'qi xTpq qi(Vqrw5RT^[qTqrc%%ftT 1 iqT®T qftqtqw qqr 3 ^ qR^ srfttqiiO SRT ^mi 'pi qfR^ 

% ftri q TSRft qtm, i fit ^jPro qr^ % f^tT qi^qr q^Ntft sr^pt q. 1 qf qtq’qr qtW 1 

19. ^f^F-f^rT <4it 4>l qif^<r*t 

qi^tqr 3tPiq>Rt qT qpfqnt t|qi qft ^qt '^qiqqift qq fqMrj^qi qttqr sftr iifqr qq %q qqr^ % flqq mqqT qqrq qftqr q®R 
m nii fl aTf i Tq . i ft qf, ^ % qmqft % qrq qqit qqq fTPerarc R^uvn ini qq qr wtrq ^qr 1 

20 . Ttq, \f^qt 3nf^ qq qtqqR 

qtt^ 'ft 3 Tfferqqft qT qnfqrftq^q qiRiqnO qft i j4 q^t^ftr % R»n ^«t> % qrnff % qqq ^ ftn qiRf^qt qr ^w?fq qrfq 
%ftiqqjtif ^T^qiff^3fR^q^%l^^fWtT?Rn^qTqTPtq#qitqT^qf^qTqqTTf^q^q^, 
qiqiKt «jmt 3 qq% 3tftwn ^f ift 1 

21 . 3lfiraqftiITqfnPmft^TtqfqRiRTsqqqTqqiqTfRTFlRqfqtqqiqqifT^^ qpiq#n 

qft^ 'ft srPiqjRt qi qqfqrft wt qiftiqqft qft ■'jjf q^jft % f^qt qft^ qt qTFft fiRqiqiRTTq, fpqqrc qr qnqtiqq, qr^ qf 
■^qq'ftqt ft qt s^tqPtqr, Vti^Rtr, f^rq ^ ^tl q qt qfq qff qRqi: 

qq^ qRgqrft qr qqfqrft ^tft qqjft % l^qT %qt qr q^ftq qtfq qq 3 T%Prr q>r*t qqqr qifR^-RR, 
q^pqy , t v^qq i finR, qi^fftqi , INP'W, qtf^fqr qqqt qiqrfqqr q’jrftr qn 3Ttqrftqqr qrpt fq qt?i % aiqtq rtt qq qq^n i 
%qq^qq%qjtqfqtqtqqiTqT'^q^qTqTqq^: 

•qq^ qf'ftfqrqqqiqf^tqfftqqqRfqtqTqTqft qqqt ^ qq ^q? qft wi qrfMqjRt tjkt %it qq^ qrt fq^ 
ftqtqn^i 






[MPT m—4] 




(i) arftraBrd*n%-qftqRTT «t>M qfc fatft « i m^n fo41 < STtr «m ^'wnH faa f Nfar ^M~qr TfEffcrr 

H#fft '«BT t Tfl 'TO®FT TR*T ^TTOT t fit ^ ^Tl I 

(it) flreft^frnq^rcft ~m gf>MY ? n Thrift%-qft%ftreft w*r% *qif4w 4'u4v% 3T*frrTt, *»im4 

+UH4AI 4i *Pl4 % *r>i4 Tfit s+T o'J RiPth^i ^5T acyvjqn hhi ' j ii^ , II I 

(iii) fa4tlfr4 
ifihfftTf 3p^^pft%, 1^4 ■>wft 3ff4f4OTT, 1956 (1956 ^>T l) ^ (TW^ 3PJ1T far# 3OTf ^FpT % 3T4fa Tfat+'sftfffi TtrPTT 3#fanT 

%, 3T*T*1T q|P>|(^H^) JRfarff 4> Rll^ fa>4) «Wld ti[4Rl % lRil«<jl 0 rK u l il^tf’l tct 31 ^ *1 4" HPI nH (j^'ll : 

ttrj a#md ttt * 6 *farft 3 TfafaOTT, 1912 (1912 fT2)^i toot 3^ far# wp % 3 ? 4 fa 
Tftre^n fa>4) 4 # mp<piO #4fa%, ^ <P re^ fa<u i arfafwr, i860 (is60^2i)OTip^m3f^fMtftf%i%3i»^ 
<R n ^ y w # tpffr# Mfcfaw, ^ ifaF to hAw i O ## 4r tPrafltMu i, Trrsnro 4 »nn^-Hnpmt 1 

(iv) ^ 3#TO^ TO WPT 3TlftWT4 4aj4 % fapTT fa# wfa'Jffa*) 4wt 7TT *=q(Vi 4 ^1% %Tj; 

5TU ftnj ■pq fa# OT % *n^ ■#?? #falTC #HTI 

22. atfkrajrft # ^‘■Nrtt *i 3i^nfH f^4 ftwi 4 ar^itead ^nff iflOTi w 4f 4 t^t^trt 

(1) np^#aiftrot^in tf4*it 4fjOTi3nftpp#4 spprfa■Rnr '$*$ 4#fIF#afa-=T^ TX% 4#4^ 

tje#t % tit# 4 OTjfarcr ftifowi w^t ^ra % 3rfgn Rnr i 

(2) 7 ^ ^rftppTfr ^ sh4TOi-0, f^Rj ^ ^nr 1 771 "r^t 7 ^ ^ ^ 

ot t?ht % lit 7 ^3rp#«Tf?f rn «rf*r^ w OT Tir^ ^ OTifti % ftrc; ^ t^pt x)^ 7 ^% ^ tw>w ^ -^Tfr aflr 

win 3nftro>rft CTtr^wOT ^^imTiriOTf. tjpt^ ^5t tjr OTRft t: 

TqR;Twn mfV«P Tft 'CTTjpsa:arftfTipT^ -q \^ HWwRrit ^f 3T^rft«m■qr 3if%w4wiil"3^ 

ftw ^ -jnfT *ft fit m ai^rfaiftr Tqr arftmr ^gr 7 ^ sp^ft ^ t afrt ft^?r ^ wn t % ^ aiflpp 

^ upt -fq|«M7} ^t ^TTr fOTfim ft&U ‘J[p I 

23. ^VR^T Wf^HRT 

Ttfii ^feppr^ *n 7fr4^rd 3 otj ^rnu 3T»mt ^t 7 vnft 3#^rd ^ ■yiran 7 ^^^ -zpt ^ttr ^(tt t tt! ti? 3T«to 

Ti^t Tjef OTljft % f*rn Tm MT : 5OTOTI'^7fTpT'=^f tut'^iwi 

24. dmjll 3frt <;3|'fl *m(0 

( 1 ) ^ siftpRitt to ^ lit ot 7 ^ % Tn^sp ^ -m «?»ihw arftrorfl' ■qr -tfri ^unr ■piftw 'ot^ t tt 

aq’p H iff 3T7% TTf^fR % IMt fTCOT '*TT 3T^ft 3 tU ^ *PPf ^iT 3TOT THlf^r 1W F<^R ^ tj^ SH^hRi t 1 !! I 

( 2 ) 75R^ sTProift■qr:— 

(tp) ^7TT^-»t^f #tt^ 7^ ^ Tpff 3 W 1371 T; -qr 

(T3f) •7TI 7 ^ % '»TKTT-'PrTT TO ^IT *ft *HIHMT 7t, 3OTW TO 3W*T81 OTT ^T ^ T^TJT TTFf Ml'Vll I 

w frarf^OTT % 1%TT?; * ‘ 7T%^5T ’' -OFT %, ^ TT%TOI -srlTTST^I ^TiVf^TTTcr, -1961 (1961 7RT28)^tl 

25. tstrkY, ptarf OTfa # 

7^ 3Tf%TOFTfy TIT «h ' 4qi ft f^t '?OTTT % ^Wvf, '^f, 3TRT»jftrjt OT %FT ^ TT^sff 4‘ TT^pJIt ^ «hVll : 
^ Wpr Rp^fr ^r "4 3TftwiKt th 4p4<nf) 7tt% ^ 3^ i%f4j4f T^t iRif^ f^i^r trt 4 ^ 4«h-l 

tflpn ^ otott Tuippr i 

W^+<UT 

%^-^«7T%-^Tapif ) -^r=Rf 'STT ■5rRTOjftr*ff ' E TT I^OTT '^n?cft-T3re ? lfl' t^T f^TW>*I 'OT^TTr f^li^TTOTT %■ HOTVtsTT 

% -Rro; -SI^IFjft TTF1T TJJTTpTT I 

26. 7^4 

(1) 'OTt^ arRpprft TIT THjjwRT -OTT - ^ :— 
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(0 fofttmra n tfa %fftftt 3p#req grfimft ttt* n fafttftft ^ifor, gqfaffftl % m, isft 
ftMt^ftwift, ^^s^iRit, irft ftTHP wqft 

ifftsR ft? faftt WR *wf ftft appfft iftt ftm ttt sparer ptr lit ttt 3 M fftrftt ftftsrm ^ fan# 
3Tlfftl> ITSRTn ft t nff irftriT I 

(ii) faftt ftr’qrRftft fayfl q fl <aft ir fl ft?*rmft ft ft?ffrq <reft? fan re i <pf , ^rqff 

TIT fa*ft ftt w Tjfa'jfaftf 4ft wftl-TfftRST 1 

(iii) faRft ^l^ ftr *R re W llff#'ITI 

(iv) ftfa?% fa) - ft)frtftqfl ft3?fti!flftn'm fafaqH 'Tsit',TpTTnIWf^ 

Tjrfl^ 'TOPSfT ft ftft ftRity ft ^ wrfiw'in ?PT ®WR Hit TftfaT I ftfft 

(v) ^tffR HlfaPPHl 3T^Rfa ft? fan a*R*ft fftsft ftftRRT ft fa?ftt 3p*T : srf*RT nt 3tffftn WRnaft 3it nt^t 

ftnn'ro'tfftniiftlftifttwifaint sjftpjft wwnftfftn: 

3rffaraf>rct n wfarft farftt fc?ifaR n iftftt fa* ft fan we* nft *rt tw nm fai?g?n arwfat nftft 
PFPm%n'3ftrftnnm%, *1 faftl *l«lfa**> ^ifl ft?n*l?3>:nTOTn'<ftn'RWtn 3?ftt fa?fafaftt <P*farft 
*?l ^1 Fn*h ft % : 

tcrj-srItJ aTfanPTftn *fa*rft faiftt ftftt ■Rmrft "3 *k ftfarc^ft ft wr wit *r pppm ft fftswi *1 ttttp? ftt m 
fam ^*ftt am, ftfatift nr *1 "rif* it, ^ft fa?fa an* w* H* %j; **. *pn % faro;n*mi ft ■*ron ft 1 
( 2 ) ^ 'ft aftfapfa tit qft n rfl arfa faaft mftf *?t vr iw 'ft Tnufaw *?ftn ftp *w fftqiR-v^ *r an^rr wrirnmi 
ft Tift? 1 tfau aftftnrft *r -ait iwra it, w nfwft ift 30 ^p fai 31 tftHwrc *?i awft w*rnft faftft ^ faerm 
tottw: *rft? ftm ftfk ftrrcn ft ^irsffttaiftmift^aft^Pwft^T^nfTpft^TRft^'^WT 

spr ftTrm ftm t tr ^ni ftrrm 'nft ft ^rrai Tn ftf TWR-ftftn % spry '■m ft wiii xm ft Tn urnm fts 

%ti ft TF5irft«m - "Min rera ft snftipT 1 Prm %, ift votw ftCT ^ % 1 

wflamm i i —tr fwr % tpftam ft ftpftt arfftiiift *fft*nft ^1 wit TTR^n ^iipii arm ^p?r ^ 

■nn ft ppftm ft*miaft' -«ft w>-^b<, iki "Ril % ^ ftn ft sftft?p 1 1 

P-MIftiTm 2 :—tft^ft siftppift ar’TRl «Fft*nft ’ftt Tlftl WI % ftftR apift WT RfePTra ft' TRp ^mpn 

3H<K4^ qi ^ 7aqT^ttqFrftTqft^ft*<i vRiiqit<ntftp^i^^TjTift3^fttftf 

1 W 1 

27. 'PIH, 3T6FT 3ftl *^*P» twtft 

O) nrftyarftrerftami m# ftr ^t ^i~ tc ftHfMfts rc^^ VI ^rrftapfftpftftqmftfftftftfan ^ 
ftren^ft Y¥^r ^ftrn : — 

(Tfr) g K ifftrmnft3 ?trt' i it atfSma^qqi an^> bui arrft'TTRft'qi Mft^n: 

% ftfRft W ft "RT ft»W % VR ft «nftl 3T^H PFftft; 

(■<3) wt:?rafftW[t' TTRT ■RT TTR^RT ft wftw Wft "RT 'TO% 1RI 3ft%*T th tllftn ft 7 ^ rkft-^< #* 

Tppft, ftsroft; ft?pk ft ^SRT ftt ft ; 

(■q) ■OT^’sroftwfmft'stri afR's^awi^ft wrfftw^r^'3ti^^airf%^ti1ftt ar^-wr ;i«n 

(■«r) 'OTtip ■jra TTWrl TJT 3W ft ftm 1 T)ft 3?ft '33TO; 7 m 3RT I 4t^ ^ arf^Bhlft % -tiiH^ ft, ftt 

■^fta sm ft ftfw WT.'it', ft ft^Ri it, ^ Vi ftPpiftf % wiitft % ftti % ftftrc tftftppr 

i?t 7 raf % ftnwit toji ift 7 ! 1 ^1 fftmftt ^t snfftrftt ftk ftrmrftt lit ^ <ii<ta i>t iftft^ 

ftr -ift ft iftft ft ft w^it 1 

^ -pTarrftt' ^t "sre^ ^ftroT 1 

( 3 ) ftnflarftt’nRft ^ft ^ 

3 ^, ft^, ^^^IftfttsFR^ft i^t 3ft% ; 

afttroft wNnft lit ftajft vim 3?t ^rnpit irit; ft^n ^ ; — 
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(m) farof mfdn m toy faradr m*i 3?ftra5Tft % ^rfv^Tft^ iff i 
(to) ftRd Rmfmr m Trfrrf^rr miror! % tjt«rt to *Rd % totoy srtotot f^n -am* i 

(4) TT^a#RfiRt ^TOTOTOmf%%TOTOfaflTO^#T-dR^l WR TOTfwft^dY TOt ^TO%> 3TOld TOTO 3 TOT 

^TO%fMtTOfTTORTO4^mro'd‘3TOd7 toto Y tot ^ro%‘ ttotRtoto d tI, 10,000 to. d arftwpti 

tottoj tostr urftwrft TOd y^ mjjft toto stow totto tottoH toW TOfro dm ^ #r-dro : 

(tot) fmm arfw^%^3rrf^fty' a4^K ?t, tot 

(•a) fa# fa 4 (ha tot yfafan ^rom# %totwtto ^TOnifa* aroroTOndi 

(5j d fa? tor fa# to*to%tor i w y r fcroO fa# #tototo to i to t h tototot fadro arfar# yto 

fa# TOTffa# 3TTOTOT faTORtTOTOTOTOFfTOT 3TTORT TOH fa TOTT, TO) TOTO% TOTTO # TOT TO#ft 5RT 3TTOTOT TOTO# fa # T T fa fa# #faR -TOTO 

W TOTfa^TOTfaSmTOdTO^#, totoj faro d fafa % argrorr fa faro d fafag gruffer % #tr fadm toy^ farmr d?r fat *# 

far tor Tr^TT 1 1 TOfd dfa ■giro tottot wfiiilw faroron d rto ■cfrHf % #ft # fa# toto top#% faSrcr #1 to^ #, Tfarro tot# 

fan 

28. farm #d#trnfa 

(1) (i) >h(^4iRI tottostt faro# faror dd onfai d, farom 4 R 1 tot h#I 4(1 fan #, to dt faror? dVn #r to # faror? 

TOT# TOd TO’ffa faTT; fa 

(ii) rodd farror# tottotot ro#fa fat far tot smt fat % #faro far ^ fa#t urofan d -ar Tit faroi? fan fa to # 

faTOT? TOT# TOTt TOffa fan : 

TOTO5fa7#faTTOT#3TTOTOrTO5droidTOnia'm ( 1 ) tottsp^O) d faroffaTfa dm faroi? tot# ■*n ftw 
% fen* TO wf^bKl ^ 4TJMI t wS ^WT ^ 7Tqi*?H ^ f¥ : 

(m) ^TP^BTXt 3TeT^mfv4md 3^k f^T^nTfr % ‘ T TOT5RTT "SfiT ^TT^msft^T f*rf«T C^T^H^TW) ^ 3T^fH ^T ffer^^ f??R: 

3TYrfa ^ ^rr t; a?hc 

(TO) ^TT ^fmr ^ %( 31TOR f I 

(2) ^rftt toflaitTOd^«ir(l %%# ' 3I rf^r ^ to) mtoNTO nft^^rf t, froron?-ftmt m^rotTt Tit ^ 

5R Trm 'H^i'ii Jf*f> ^Rt ^*n I 

29. TOT^f 3W^IT 3TOTnJ^ l^iy,‘PlTOlHTT 3tfU<*i|(l 34fcJo(l 

(1) arf^roff 3T«0n «t)4^rft f^ yfjb4i % srjsnro ^ ^ 3T«wi and 1 ? ^ 

Pk^ rt r ftm tortt t 3TEFTT to^rtoto torh t, ww 3^«wft 5RT ’ i wi Mftm, ^roft PirwuO Trrdro ■?» arem •#w •rfttot 

TOt, ^t ^ -mfhar ^ ttrIto tfp 3T«^t smfa % ^mr, % f 5 ^?! f^n ^t, fdrof*RT armi 

Picd^'iml'i "RHT 'HIR'II I 

■siTi^ ^ ■ftiPm 44 *miftPrf^ia: •prafy mror fi'rTOT ^tttjttt i 

( 2 ) 3rf%r^rft3T«rarr^mNrrrt to?t"toto froi^criT (i)-^3Trorfnf^vq!■ tototto?t^> j r rarr=f■Bfroro toy•^ rrofw*fan% 

^4 df hit! TOY, *l» ftiMi TOP3YI 

YI 1 ^RT TT*4T V% 3PJOT ^ TOTfrif % 3#wift 3T«TTOT 'sRH’Wn : 

(sf) 

(TO) TO^aTlM^YW^FTOTOTmt 3T^WT3nftr^^3T4%' : TTOT^^ft^%’RW^^ : ■ar^ TOSPT -MNKrIR 

^TO 3T4# MTO<4 TO 3T4mT «hWl} ^ ^ 'dm ^ ftr TOf 3T^f7T 3TTTOTTO ^1 ^ ^ 4Fn T rai t f^TFT% 

yRuilH^^M 44U^i; ftRJT T RT *711 

(3) (^) arfwfr &tm<*ihti(i %rraR3TEwr ftRm 38 ^f ufwiRsrr &F? fWl7rr %m fautzn fmrsjm tof 

% ftY ■afar tottot t arq^T ^ dm ^mrnr torttot t to) to«h toRi^rI ^ mrd ft?# '^fnm toRto#tot ^ ■^st istt %, 3?m*T 'tm % 
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ffrreftRipf^RRRTRmTt ^ RR| t RT^3TftTR>lfr ^ qRT R>4 R Tfl ^R?fR$ ^ ^ ^i) 'ftRreT , g3TT%, IRRRR^ RTaRRlftTRflftRiT 
rr 3rftm rr Rfainfl rrrt r>Mri{I rt rpriW i 

(ts) t^rt Pw*n rrrt 3p«t Tfnftfl rt^ R>t rrrt i?pft rttj; RFt R>t fli(l<a ^ Rf^Pm rtI 'Jiio'ft TT®Tr ^ 

arfMtrn rt faf¥m 38 rtt R?tf am iTri i 

(4) w r^ RfaRnff rrrt rtt'P r^WT~sRfRftRR (3) %^^< u i3tenw% rrt-'jirtrirskirt^r 

^l<H<tT a l -RRTR1 RRf^RTT3TRTT% 7TRT RTftlRirft RRRT Ri*Hl(l R>| TJRR RvTftrRT RITRT $, «icnn f^h-MI 4in<'li I 

(s) rjt %rft srf^rd r*trtR> 4nift iff aR^Pwifa ftnj. f¥n % srrtrrrttr*1$ti ^ rPtrtrrr rrt 
1$^ RiRrt r^rthri Rraf RRRTTjR’fta RrfTR%RiR t, T flowi r itir rrrt rh^hI RftbRi rt ftrRt 

RTRTt,faf^22^RRRR^iiT^ifR RRTin^Wm^ RRtRHRf f^3rfaRTi$RRRTRrfRiflRft^^^T ftm^ rRrh 
tH rptt rtttj)1t rtrrt ^ iron it, rtf£ ft*m it rtit Rft 4f<ft«#-MT ^t strrt Tt rPirt frt ^rt rtrt rirrt i 

30. TFJFftttrft Mm^TTWT ^HIR Mf^TJT-gfota 

RTf$ *ff 3TfVaflftRRRTRT*NrftRRHtfMRRRtwfIf^RR#T3Rf^RR^ RTRRlff^RRRTRRTRfRT^ PflFT 
■qft^ fRPT 3 t«trt ®rt fa*ft triHW r^rt faRTRt Ptrttr *> rrrt % rr 3 Rtf n$Rf i 

31. TfTd^anftt^f HFT^%RTyfcrttj 

(i) 3?f%nwfV,-attafWtf^nf?-pimPT 1947 ftT 2 ;-mi;3T*:f%‘'^r4^n: r '-^T%, 

(rt) ^r> % R nfaft tf "it ir arfapm % r*J R' r^rth t, ^ faRt rr^t RR r*trt ^ RR^r RRf 

Myi^m Rtf W Riff R^RT 3TRRT RIFT RRT T^RT 3TRRT RT^TTfr RRRt 3RRR1 W 3TRRT 3(fflV RR R <sR+t 

R^f r*R5;iWti 

(H) ♦vii RTifalTt iff ifRT Rift RRRT 3TRRt TtRT Riff Tt RRffcffi faTTf! RTR& % RRR ^ tl>Rt iMR RTT 
3RSR3Tmrf%lftRR^ 4«MTI4 I, ?RT51W 3TRRT flRITM», WgftlTT RRRT aRTTtR'frR TfTR 
RlffR^ntl 

(2) R^RnfRT^,^3R^RRmRlR1WTRm^RR^Rn4RTRnt^^^3R^nafl ‘ , ^4 «hR”rT-&R3T«TRT 

tp; TtRR ^ Wm TT*t W WI#?t RR TTO wJWTT^TTI 

(3) %rft ^rft RWT ^T R5FT R^RT RRRT RRT I^RT^TR^ 'iRiftftPTT RTOT R?t TPJRIT 

TJR 3T0T»CTT % %?ff TPR Rft %, RTT5R R^’ ^ RTRfRW^ RRttf %, +Tn4lfHBb WTRFTT, RRRT WJ * 

if l 

32. RHpI'^41 

(i) l^rt Mt3TfVRn^RRmir4RTffROTIITf^^Rff^ fJTRft-oqftw.RfRftTRt gif^«wO W 

%fft ^JTTR ^ RIFT ^TTI 

(ii) wiiW^(i)^3^ai^^^R?T^^58ftinif3wm^*tRT^^Rlw^^W'ttiw’RiSt. 

TT»*T RR5R RT ♦<! iff 1 ftftT RT ’SR^T wf iff RTtfHFIT llff ift'TT I 

33. atfMRjrft 3|«ieir RTlfwft ^ RRTH 

(i) lft$ Mf RftWTrft RqqTR^RlflRRR Hlfal#iff ^R^jf , h**ihh4RI 

^ RT ifK RRTW R*1!R-Rif R5*RI RT R^RTR ^ RT * %Rf 3RR * RPTlfJTTT %Rt 

RRT RT RTRR 3TTRTR1 ^ RTR Riff #TT : 

RR3R? 84f^f*l*T*T f^lRf 'ffRR'^f P)iRlRai RTHFLR^f ifRT— 

(RT) Rf^Rirff 3TRRTR^fRlff RT<Ni% 3RRfarft Rf^RRf RRRT R^f ^1T Pl^Pl RT etqeil lt^ Rf R"TR<RT 

R^ftr RiT PRr^ RPTfRl; 3?R 

(RT) $RT STf^RnM 3TRRT Ri^ RTp Rl % RR ^TR STTRfPTO RTRTR4 RRT RR TR^ rt^t RWTT FffRRT RRRI 





[Mm in—-srrr 43 


vrcn Mil inrcn: arorarr*! 


n 


(»)(nonitf 4tarfanrfr3?qnr n>4ni{l #n>%ft>4t 3rf4niTframmm4mftnrnnwnranm^r nnftnwramwniinnra 

Trsftnrirmntf nftmi 

(■nr) nit? 4t aTfanwr 3mm n>4wi(t fMt itn nr4 nfannt ami ntfnrrt ^imnr ^ fan fant nwro nr fan 
its nfa arftmiTrt awnr ntfaiifi 4 arnfan fan nnn niff nfan i 

34. 3TJHPER 

nit^ *4 arffar# a?erm n>4nr4fnT^3T4)n3Tn44nT44nf4flnTn^%n44 3Tn4f^nitnrcT44rfan fa4t s<m 
arfanrrft nr nit^ m 3m nnr4 nvm mff swnrnni 3ftr n iff ■stmi^ n^ mra nfan i 

35. ®|^l 

nitif4) arffafat3mm n4ntf i wt nrfannftnft^3rjnf^n) fan fast 4tnmrc^n^:?Mn4nfS% fanwnif 
4 nihf fan mfa nr nmn nr ms$ % vn 4* nfhf am 4y?°i nrc4 ^ nan 4 inn nit ynffar m4 nfan nr nm% fan mfa fatmR 
mff mini m n^nr faff nntm i 

36. mi^nwf^rr^R 

arfanfat ammmfanfi-- 

(nr) fanfa4ttitan f^n*rn4t4t'jpift,fains fanjtn4 mt(m4n, sftnn^wfi (^n)mam famf44n4m 
^rnj^ftnft 4t n>np mi i4n> msm n4m; 

(nr) 3mfi?^t%4nnPFiTt nrcn>4n, sfhmammammfai^ari^n^i^nTaftTfanTnm^nTftmfann^ 
nfanf % mun %n •ntf 4‘ 44 4n, affnn amm am nsr*f mi fa4t w 4 nitt ^nrmn n st; 

(n) yi^aiPm! inn nr nnfa 4n, afhro amm 3m nrnnf nr snntn mff nfair; 

(n) fat % sum "4" farft Mi4nhni wi nr unffan faff #n i 

^Tf¥rn4rmtnn%ftnT. '‘ m^atf-fan nin'’ 44nrnfa4tinRmnfarc(fan^34Tfanm,nTfr444nnfaf%faTT 
armw4ntwnnf4in^'^4fnr4‘%nn4f3nnf^n^n43^[nfiinM^, nKafkfami, ntt) arfM^ntfainromT 
an vjrnrR nfa amm amm nfar nrr mm t nr ^4 nfar nn4 nit argnffr nt ■nmt 1 1 

37. 41H 

?rfa arftmrrrt 'fli'ti nrfafat .mr4 inn m fast nftw % nra 4fn a^ftsH nr nfa fan faff nft'n i 

w*0*m ; 

3mmanmwT: ^4 amrantnmr^nr«inpKTirf^m f, -$Nt :— 

(nr) wftftm m?f aftr nF?t 

(nr) ^ w nftnrn arnnT arjitn 

(n) #r tfinn arigftmT 

(n) nit^ ar^n faaim, nmr 

(n 7 ) nit^ arniontn w^tftnr, ntHan arnm %-'»fir<ani' '^tn n^fn m armcn i 

38. vnfVint 

^3T«iTrn%ij4aRff Wmnf amn^ arfamita?«minr^nrrt^nf4f¥mf nn jh^itottt amnr 

arg^wi arnnr f^fishnff T n^rfm $ awnr tSNr % ftnf % mfnnn nemr ?n% arg^rnt % nfirfim npt nntn t arnm 
arjnran m n^ nn4 nmn t ainm n><;NK % f*mt m4 % f^ ntnt f, #4 ^ nt wfimt 4 4 fnnft mr arnnr nTw nn 4nt 
litmi 

I. 

( ^ ) 8>£ : 

(0 4mrnmT ; 

(ii) nnnt 3wn nf^n m iftn 4nn ^feni 4nr nm ; 

(iii) TtyTOTT ; 
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(13) : 

(i) BIMIFllft FT 3TT^YI , *T r r %FilBT ^FT F?t aflfifa ¥Tfa FIT ^TT 3TFFT afaF: FFF i 3TFFTT^i fat 3FF W 

i'iFqit; 

(ii) ffat^ FFTF ■*TT ^ 3TFFT 1TFF-FTF i" ffat$ fa-1HH ; 

(lii) arf-imi ifafajfa ; 

(iv ) ifa it «(<al«pn, it Flit fafal'T %7J -aiHl'Ffti 4$! (it* It ; 

(v) FFwjfat 
ntftfly n n : 

fifafr i R g n Fit fafap? % afa i irrffa Fft Fitfe i fat ftft ^tbtt : 

(0 fait afatFiit f^fa rFft faf % ar^m, fare ftffF nim fa, ffarffatfaFTfatfa? ftF tfa ftf 
? FTT nrt fa <^hlv'i T[FT FT F li qi ^n'i H&m) Fit <fa $41 ; 

(ii) ^fliffiitF *fl< F»T*t i aTFfaT fa% fa 3TTFTT Ft fail arfFFiTTf fa far? Fit TTFF-FTFT ? FSTFlttF FT -tfai Fll-F ; 

(iii) fifi'rft arfiFTKt fat <}'H<ii TT5 atFFT FTT finfa Rm, FF fiqu. Fifa % Rhu F1F fa TTFTTTT %, t -FMih— i FTTiFTT 3TFFT 

fa-fa ? far, Fifa, ?nfa iFF if ffarrr ffai fa) % fft ffarfa ffa ?i arfaF ftft bif, ; 

(iv) nfafa % fan; nfrpt afasn atFFt ar^VTmfB^r gfaFiafi % ffaFruifaT % fan Fifa ii Fifat % ffa ffait 
afaiFtrft Fit Ffafa fat ttFBT aiFFT ifafa fttft ; 

(v) TB tR fat FT FF FT WIW ?F ii w4 FF fa ffait afalFTTTt ’FT w FITTF i ffatfa FTFTFTfa % 

Fffan % ftf, fat "To ^*wt 'is ft fa % arfaF Ffan ■amr; ft tr FFTfatFi wir i it Frrfa anFTF i atiifFn 
Ft'; 

(vi) fait arffanit -ft, it fait Tjfa far ft fa ft ^iMwH % farm ft afa i unfat ffafa Fft fat ft fart 

Ffafarrafi % faFPFF farnf ft an^iif % st^fk Trfa faM ite ft fttfi FWTFiF; 

(vii) ^ti arfaBPKt Fft yftvRiyfa! fi stift % Tit ^fa ^ iF^F i awM-i; 

(viii) arfiFTlit Fit iFT Frt TTFlfa; 

(ft) fait ifa ifl ft ffr % 3fafa % trmtft arwi i fa^«RT farit arfiFit Fft ^ft afafa % fftft ift Ffa m, 
falF% fN; "ai fa^RT faBT FFT FT FT ^SFFft fajfaF FTt ?mf % 3B)aR FHi FFit; 

(FT) farit ifa^r Ft FTOT % afaifa fagFTT farit arftTFTTTt Fft, "3F Ffatn FT FFTT F?T Trif % ST^FK; afi 

(F) wit % FPT % FF i : 

FTFJ, Ffa ^F fafiFH % Tg^F 1 % FF-FT*5 (i) i (iii) i fafattfa farit iti tTB Fit M'lli FTI FFITF i, FFfaTT 
arfaFiit it fainji ’^Fit % ■®?ft farftsF i fani FTTii afa Fi 15 faif Fft fafaftfa sRFfiFT afai arFFriitFTjt^ 
3TFfi it Wt FlfiFit FT!p Fft, % 3TF1 FFTF FTT fafapt FFH FFJTT FRi FTT 3TFFT fan afa arfafat ?tRT FF[F far* 
Tfu FFTF FFB FT Ffa Fft^ it, Fft atfal Flfa Fifa i F^ FWF arfaFiit URT faFR faFT FTUFT : 

FT^FFfaFWfafafaeFftiF^F^T^FTTFftiarfaTFF wr arffait % FFTtwir HTF RiHafl i fan FTTOFT 
afaftifaFFiaiTfaFFaiiFniFftfatFniiTFBiFTFf^ arfar Fitter fam ftijft aftr ftf Fft FTtnit ffait fa Frfat 

FTF afatF ST FFT arfatf Fn FTBF Ffa afa: arFF FFTF Fifa % far FFTB 3TFFT i? ; 

FTF FTT it fa Ffi FTF FTTlF Fit 3TTFFFFFT Fit i Ffa, 

(i) ii Trpfaf i Ffa FTCFFTT ffax it it FTTTT %, 'ifa faFTTFF 3TFFT qoiWvit FTT ’T’F ci'lH FTT '5TRTI fat TTFFT i; afa 

(ii) ifai arfiFTRT ftT ftttf FFTatt Ftfat Fiit fatFi % fawi Fi fbtftt aftr fbtfk % fan. ffant v fat F’B % Fit 

i FBTFFlt; afi 

(lii) gfalFTTi % ^FTT FTTBT FFTit itfat % 3Pfa ^FT i' afat fal fat fa^5T i fafaTT FT faFT 11 
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['HPT lll~'?g^ 4] 

ii. 

(ft) •gt^^vii^R'% f ^ ^r i 

(l) Pl-qi Fh-ii; 

(it) yQl^ici fe'-H u f) (#># Fw 'll; 

(iii) 6 f## # 3t#jft sroftr % f#r #tf ■gfe tt% tsrt i 
(ft) eFT^T^R % T^rrjj 

(l) ^nhi ; 

(n) ^I.T#)) FTt Tt% iia'ii ; 

(ill) Wh HFf Fit TO T=t #71 ; 

( iv ) tf fr# FfS; trpf $<hfh 3#RhR fft f§f fft f # 2 F*if ft) srfknwr arqffej tift 371 # -fit 

FFT #R 3 F7*ft ; 

(\ ) TtFT Tt «uai^i!l j ri FiFj FF ##3 % tt'FFTT % f#^ 3T#iTilT 4?Tf ; 

(vi) FTSfelFt I 

FTFi; FF 1# TJFTT W## FTt? FFT TF# FTT F# 3#7T TTCTF FTfaFTlft % FFTTW % FTF fcfftg'fl F f#T HI r/rfl 3# 

fft Fit^ ‘>7#?7 frrfe?i fit# ff srfwft ft) f# ■a# % ftm #111: #f f#n Fnrrnr attr ftf t# # Jiit^'ft 1## far ft# ftf 
FTTfF 3 Ter«r FTTtFT FIT TP 54 FT# 3 % 3 TTPTI W( FT# % f#J FFfrlT FTFFT # : 

f #5 f?t Ft far ft)^ ftf fri% ft) FiFYFFrm ■#? t, 

(i) t# ftf# F Fft fttottt fro FtFt Firmt, #?># , 'f>iff ffftftst##) fitF# fif# fit^ttft#7toft t; 

(11 ) % ### f>1 ftrf fft# ##f -antt f#qr ?■ far# #3 F>c#fiT a# #t ftfifh % fi# fa?# f# fft % ft) 

T)' FT# FFT f; faft 

(ill) STffafiTTt ^ 3M<j«Kl Wl W# FtftTT ^ ## ^FT ^ 3#) #1 # #FF ^ TFtFTTT FR ftlFT F) I 

39. uftjrqr T&T 33filrm»T 

fa#FF 33 ft) Ffann#" # w FTfaFTirt sttt ffft 11 

(FT) fIF ^ ^<59 f#l% 3FFH FT arfbrFFd 3TFFT FT##) FT FFF WTTFT D1TFT t, FF -F IF IMF 3T4FT #F “^FTFIMF f#F 

Ft FF f, 3TKTFT 

(T9) WF 3TfFFTRt 3TFFI FTFFlft Fit 3IFTTlfFFT FTTtF ^ #?t TSFTFIT FFI t; 3?FFT 
(F) TSTFT srfFFnft 37FF1 F##t FRIT Ft FFf t; 3IFFT 
(F) T5TFT fFTTTt 3FF FTTTF ^ FTTF TF 1 # FTTFT 3T^TFFTftF> Ft; 37FFI 
(F") # f#TFF 38 % FF# f#lffeT Ff#TT FTT FTFIF FRF1 Ff#T TF F WFFFTfTFT FFf FT I 

■q^tj FF 1 ft fFfFFF 33 # 3#S3T FTT STf^FFT RFf ^FT TFT FFifll % FrF FFT f% #TT FR% % *DK'jit‘T^t RlRao^f #T#i 
% FF>Vr "ifH TT3T -Jlfai ^ I 

40. TiffSI % f#J[ Vlfc+d FTT yFUFlRR 

hp T FM 38 ^T FFrhr FTF 3# FfFFT # Tit# flf r TF FT#T # FTlFFT-r, FTF '### FTF f#ft flfwtt # # TF 

Ffwtt F FfFF tt #T# Ff## WF # # F Ftr FFFrff % RTHf’l R f#Tj arfFTTltt # RTFTFtfFF FTT TTHTt i I 

FT^ FF fFT W FfFFTTtt -3T#t fF#TT ^ #F FI4lf-1t1 FT# FT| 3RF TF-FT# Tt #4### F FTn i^JFTlfTFf FffF, 
^FT ^ FTPFF f## 'JTf^TFTTTt Fit FllFF FTT FFTTt f I 

41. FTFFFFTh4 

FT MFFFf Ff% fFT# FTF % F# Ifq Ft, Fft f#R #F FT # FrfFFTltt 3TFFT T(FT 3?1#FTft 3% W F^Nfltt t%Rft 
FTFT F‘ Ff*Ff?IF TF F FtlUFi f 3^ #tf % 3Ty?IIFf , 'TFT Fil^FI^ TUFF Fit ^TTFt % afrr FFFF # TTF % f^> TT«Jf 3# FTF# 
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^ ^ ptr 4r ^ wr Tnfv^u't, arfaqnfi 3 ^ ^4piCi pftf % p^sr ^ q* ^ ^ept % snrrf^i 

arfapitf afaqr4^^%^q3pB^3nfap^T^^^afaiFTM%f^pPTniPij3qMFPrPT^^ra*Ftpnpft3?p 

Wppt 40 %appfa■aim pp^^? rfap afaufarqr, arftpr 3 tt^i% amrpprpp, Fftpre arfaqsrft% w^t ppff i 

42 . w nfi ininj 

Ff f^rfrqpf4f pf% fop! pip %'irtit tjti Mt, frRftrftsrp ^spp« r wj#t ppt arnpr pjwurmr t fa aiftmft ar mi 

pv4-4ifl w ^fMiaif pit i^pft t tptt t pti t, arqf^ ; 

(i) ppi pp amPr wtrt ptpt % fa ^ arfapsift arqqr pi^pr) spjwrcfpT anftqqT wn $ atqorr ap-^ amnftw 

W^P faqrt awpipfa aTRprqft-aTfaaj'p 

arqqrqv4nmwff, arqpTPF, arwraqft w4, anfm'rqftwq^T^'gPnTTPqqTpq^qjffqilpTpqiqt'ft, 
amVff qft ^im pto vtfr 37 ppt %^rfPr pp&m affair -p^pt apq tJpt Tn ftrwM ftr*m an^si atyi i pd 
fa-rM-arrpqiptt; 

(ii) pR;fanfafpfa pt Rtpk qfa %pip, wt fafafafape$ % arffafa pppt pfafat%fare ar ffimRw 
ifcifa^qfaqiTqqq ysqiqwMi PPPit, fa ^-tOr pafarr aTfap awm^ appqifafipn fafa ateroFTfafn 

m-wi pt faRt $, fa tip ^ fap fan ffai far ppm % fa pm pqfar arfarfa arpm qqfarl fa fare 

aijVmHPH) P^fa ^fapfaniffrqi 

(iii) qftfafaqppfapi aTfaqaTqmiRqapq'yiffaqq, Jiuiffaqproifa, faqqprfaPKpfafaqTp, aram yifa^Kl 

'4vl lip % ffa ■RiiRici <^>4 ,( 3 i/ 1 fa fp-C'-R aj^ntiPioh nffapi SIRi-P fat m*Tt mft 1 ^ oq, FT fa ain'Iti fan 
f*r v rrnV c r fan arrjsm ar*p^i ft wfV^pt an^Pt wn ’ttPtti PpPI o^Rra ^?t TfHI ■on R^nt % 1 

(iv) arf^TORl appft IPtI^ "twt , snfti<w-0 ^ ■’srPtt ^ u'ifti«Fi{) jp«T)1 tpt % ftip %- : {0'ti 

■wpPm arraPT ^ ^jpn % w anfpi am an^PtO’) ^PttPp^pt^t ^ tftPi % ftn* Pt«(r % aftt 

38 % aPrk fts 3T«ranpnE0f) mr^^i wmt^^Tpj^arsijqTF^Of) f pri%?n arraPr 
^ pp f fo*rp ^ ^ fuft Miftroifl Pp>hT#Tii 

^arf%p^3TWT^ , 4^w^' , w^^(Jl'll hhi w^ni wr^IP»m^a^fPPm, ^ss^TTrais.^.isa^ 

16 pftprPTTT aiiM<TppsFr «b«;mK ■*ft wf Pri^rr t arqmFrt argRifl iritaH % Pro im wwit wl %«it t armr ai^nr 
ar «ro w ^ appft TrPwrqli 'w tptPt fepr 3 t*tot , ?iftn^’ ppPt wF %pt 1 1 

43. 4t fiifiMl'H'i 

■arra % ppPjpr^i, aiRr«Ri^ apwr 4r4«[r0 wt aiflroii) ^ a^Mf?r% fiRTFff i 

44. tNfosftr % 

(i) ^ arPwrft ararm ^fr ^mp % stPpt ^ Pp-wipPt % f^Rpr ap^qPIni -^t an^ 3 ttp ^ ^ ^ 

arf^prf%T'*fti'an^% T T^nT^M : l'3T^VTraf i Pfi^jTt^Tnf 1 3nflT^P*TT'PPTR^p%p^i’TT«n‘FT^rp^P'4 arf^nr an^rHt%' , iTfPnict%'TPP 

U«il«H ^TJ ^T *f ^THT WPTTI ^PT aff^Kl ar«RT =ti4^l(l arfpefPPn ^ dl{|<a ^ atqfp % ftp?. Rh-hI IpiTP 

P% % PR wf t|Ptt I 

(ii) arf^wKtar«RTppf^Ktf^ra%f^P 5 ;ai^iraPw ptpp^^ arpRphn^infPspit^ pt^ f pftt 

wrppPTPj arg^iraPw 'p^pft pt ^jtp w f^r ^ 4 ^ phiki ptff ^rpft 13 ^^^ 3tRpt stt^t 

PlftP P!ff iff PtTPT % I PPftlP arfpp-Ttt 3t*ri »h4«flft arf^PlPfPT pit dl(l<a %■ PTP ^PP ^^P/arq^T tttpt ppff «t>Vii 1 PntPli % 
i jp '^1% arftpr aqippi % pifpr ^ ppt pp 4piPi^Ri wp % ^'iqn % fap, 4t 'ppt^r ^ pPtt fpppr arp% % pt 41 

ipp annpip 1 

pp^yp i l : 

WPnftPTiP an PIP % PPPitPTPP ^ PPP J 1 PIP, ai^nppipr 'pRqi^'l % ^ ^1% alk p^p? 

irRiPirii 5RT arftp an^i % mRp pp> tPI) 'Rpi ■arr^ Piftn 1 fptI pkI Ph*u 3pp yif4*hiR % arRip anr^r % arjHR 
frpii 
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45. f^»R 

3TRRT «r»4*(ifl Bit RTOR xifWl^ BRI PlttPin ftiRT STJ RBifll % I 'PfFTR-T % TiffRB, 5R fR R > |{l STRRT 

RRfalfl ^ SB 3TJHTT ^piTCT V% BB B RR TT BIST : 

1. STftwrft^RroPt-tf ; — 

( R> ) TJW 4th 

(l) PiABm ^ RB^ #T R#t 'SR TJBT RTF 1/3 si) Rf^Plft 'pTFTRR Bit Rift® RB^ T$ TBT RT RlB STIR fafTPfl' 4t 
RBiTTRitBt! 

(u) RIB Rfr STRfa % :— 

^TBTRTI 

(Rf) RfBSTTRftpRt RTf^ BRTR^'RRft'l'nt f^B TJBI YitRS BIT 1/3 

STRfaBtf1/2 I 

(TST)R^ 

PlM*H Bit R’pt 3TRfa % far* f*T7tR BTf Wl^BR RBRT^ RTTT RRT 3RT Vrff BTT %RIR R^ 1£TT RT -#RT far 
sr*sr(Rr) %srt5Tjb (i) sfa (n) 4 fafaftiy t rYtRT^R rf rt rrrt ^r 4 % arftnRRM 'rtrt 
BFTTRT SIIURI I 

2. *4wft% : — 

(BT) »frl $flH 

(i) ft pi *4 ^ rift RrO'i 3^1 4th bit 1/3 sj) r^riPI ftci^H Bit ni/l<si Tt ytit) Rf <fti Rising .ifiti ft>4) 

R»BTT R^-pt I 

(il) RIB b7 STRfa % f^rtr— 

(BT) BftsrfRfBTBrotWitB SR-ft Bit smft t St SR-qRT^SRBB 1/2 ~ai) BB B Rt RI T) ftRTBB Bit BRtSt ^1 
RBBt^TBT RTI 

(is) RBTRrf % HVRI^T^ ’tRS Rft faRFTtR STTR, RR^IR RsfRlfl 3TRRT SR%-^Br) WfhPi(%() % RUT 17 ! 

(r) Rm jiIr *h?4 ski bO sTirit iY 3itT 3!wi H'if41 $r ft’Rft rt m^b! it ft> rt (jbirmi r bmiri 
STTH, Tlrft 1<^'41 Bit Bit wP<1 B>t ai<l<a Tt T5; R?ft4l 3TRRT Pitimi % RIB M,R> r4 % RIB sit 4t RTB 
Bt, 3ftT <S+I BiMfl ”4', "RR SITR 4 ^0 RRfRlft SfRRI RR^Rlft % Pti41 Mf?lPlPj % RUT 0 ! HPl 

^r Rtnr i 

(■nr) ^ 

fRRTRR Rit SIRfR % %B R^tR RRf R?t ijt^BR, RRRT^ RRTRRT 3PR RRf RR%RTR, Rt'JB '^BRRT^IT 
f%T3RS' (RT) % dimu? (i) gfh; ( n) (TSF) -4 PrPiRiy % ■RTB^B^' RT 3IRRT Wt r4 % RiMRiRr) RTBTF^B^ 
RT CTII'Hl SURR! : 

RT75 RB RpR^ srRTOlft RT RI^RTft BR BR7 TpSTRT R% R!T ’fTBPT RTRT oPt 4 RR RTR RBf bRu Rr RR7 RpRB 
BH RiyiR RB 4i°( ,J ll-RR R$7 JHrf&tl ofxi ^B7 fRT RF Pf)4) TisiRTT, R)|4 *ik RI ®RRRIR 'R ■TBI mmi % : 
RBRJ, RB 3^% RfB PlMBH R)t 3TRfR % iftTH R>rf Rv4«ITTt 3TRRT srfRRptm RR 3R5 1 jft RR^I % RRTR RqiPicjfl 
Bt RRT Rt S^bT| RBlPPfRl R?t <1 r 7«I ^ Rlt? ’JSTO RRT RBf fBRI stTTTRT I 

46. Pk'Ir'I R»t ^rRj 3^T w*^«d ^ihmT Ril 

RSTR M l fR RTl fl , BB BTRTTt RRR BR 3R9TR Ril Rl^TT RT ^ RRIBT t Rp SlRlRIRt RT RiHRKI Rlt ■ptTR R% 3|R SR STRftl, 
RhrR‘ RB fi ' ^ l R B RT, % %B mRmRRRI, sj) SR^ ^ f J WRS % ftlB RTRI fRTRT BtRT, % RfR % 3RR RTF 'gRBTS fRTRF STTt^TT RT 
RBfafaRfTRfB WR RTRTRiT^ 3RRRT f^fR^TTtBt^RTRTti 3TT^TSTRt SB? fRTRT SITBRT fsiR^T RRTR 3TfRRTTRRT r4riR 
Rit ^ ■JSTTR RTt RTt RTRR RR% % iBTB RTtR BfST R^RT I SR 3TRRT fRR^T ifRpT RT$ -37ffaRTRt RT ®d4RiO fSRRSTRTS t RTt itRT 
TO MlRlRilO Rt^?T BTJ^t RT fRRT^ R^ 37Rf^ RT 3RRRT %■ WT 4’ RTST STTIRTT R^ S^ ^RTsff ^ RSTtRI S RR tBRT RRT Bt I 
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47. 

(i) RT FTt FR f4Piq*-iT % fet f^RTt fet^T% 1%K>4J 3Rfe 3Tft^rcFtRnit Ri fel 

ft<il nit riiPi^iVTi Tt y'itfan ^ I 

(n) fnra sfer % fe^l sfer nit mint Ft fe nit mft^r *t 45 fe % ntm fern 48 4f nfer anfetn 

wf^rarpct % nra fefa toif nit ntfet 1 arfeftnnTffeHt spfe r* f^R nfer fe fe-TRFRd; 6 "RFftnit fefa % ferFqgnF 
anfat fet fenr i 

48. OTfefawfeBrft 

(l) % RIFTnit RH^Rt RTFT 3T«Titf FT fe?mit nit trMt TTOR fefet % I 

( u ) -StKZTO % RW nit WQTTt W ^ 3RR 3Tfafet TI$TR RTfnfet11 

49- 3Ffe fe fe^TT 

R?fe 3TRtFT % feTCT ferfMfel feSflfe FR RTFTR fen nuR'll : 

(nr) RF fdf^Kl FR ^ Ftnt fe RW R^ STlTrpi RIFT 4’ ^RRR nit ^Hpil fe ^iTRPTPRF fRTRF RI RfetR RFFrFRT tt 
TjnRFtRtl 

(,*13) RRt 'HFFn^t 1«IWn afo RFTT RFR #it RRT TRR ^ Tjnf #qt I 

( T T) TT4 fefaTR WR fallf^'V, Ftnt I 

(R) RF eRfeRfl FR R fennit nit RFRtfe RFf nit ^llfe I 

3*wra v 
fenafrT'fe 

50. -*> 4 O fe fcTafrrfoTFtRT 

TT fafent* % Rmfet % WRtfh fer fe r% fen arftfet nr nferft fet ^trt fe -^ann ft Ftn fe Rntn? 
nfe % arfe nnR fen nit frr nfe % -ifer Ft R^ fefe ffe £r Ft4 i 

51. RRlf'R nFT RWR 

(i) ^ T^ feft fefet nr nfenft nit ^rt Rnmn fet t fes fe nit nr fer ^mnn f1 rtcr i 
(n) -tRi nRT fert ^rffercr -rt fe m ul % ^rfen m fe fer ffen n ^fefe nfr mfe ir fer fe *nT 
FFTTO Tfl Jill 1 .*! I 

( in ) ^rfefe m fefet % rtr^ ^ fefe feRmn % 4tr '^'n Ft Rnft i, fei fe nn ‘'jnj $> ‘nfe fe R 

FTRTR Ft RTTpt I 

52. feR3jf3j 

feftfeFRR^fefeTRnT %fe^R7R^'^^n?^ffefe3fe-4%^FT4'<TrfeT-Rt7;fe‘J?lFt T Tt 

xfF^'RF ft> arfertt nr ^*fe-Q rfe ntvff ^ Rtt ■FPnfe'FTfe % ^th r: fr nfe ^t nr# mfe nil fer tIt; 
®b\*II ftJTTT RFt% "R nF TR 7 I 

3TOmiVI 

^£t 3frr '9 ?t 4 TTfe W RTW 

53. u^ik 

TT ferfet % 3nnfei % 3T«fer srfend m fefet ferffesm wrt nn T^nt % fe, nm ttrti . — 

(ni) 3TRTfnRFT ^<^41 
(■a) fefefeR^t 
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Cn) »fkid ^3 

(*0 smrnnTn^^ 

(S.) f^T 

(1) Sljft ^ 

54. aft vrftw vw cnftwiO 

^ ^ ?iRw<ii w 1 ? uifaotf kl F?r FWt i 

(j) m arftranr frit ^ tjit ttoitt 11 ■ara ^rr Fft aiPraitfiti Ftnt ift ftr# ttor ^ ^ 

*MI Fit’ll 'FT 3t} FiT (^^"f)lIV<+)K miRwiO 'Jfr miW ^jlfiWF ^ I 

(ii) iSNjsrt■ an%wr iJTfaF>ift^F^F7FmijT?nFm7TF^ 
%i 

fifj ff f*P Fft F*r im srfaFiTft ft FrfFifl' tjtwiftf ^ ftf* t rft ff sre% afo «n^ f^ftt % fftfI' sro "giwreTF 

FfttT% % f?1U pM( FTf 'hwiHi'd ol'fJ F>t Fi^ FiT 4131 #TT I 

56. ^%^ITO31I%trrM^1BT^TFTl«H 

a^^^nfl'f^ir'T^’Ft,'3 ^'wh i 77 ^i^fi 

FTFH •3TTT377T FFi FF '^t FT ■Jii'l Tt 1 JF ftflfT FT I 

57. 1*16) fl*n hftH III ^•J'fJlJI PHk^ |jjl l41*lil4 FiJT 

ftFmrFfa arftwRt ft Fit ^ ^ft ftjt Fiff FftFnjnti 

58. 3fl«FfW« ^ 

(1) 3rftwi^ ft ffN# vy> upf ^r ^ FftsiffciFf ft 12 Fn*f ftFFFft 3 iif>R*tf> ttftft 1 1 

FTFjFFafaftFiNt^t 
FTJFR'®: fl^T F srfaFTFt FIJF I 

(2) f^^FfaFnftFTF>jfFTftF5T'FFFit^%FFF%T't'^F4^1^3T!FifaqT31FFn7T^$F HB^FT'dflSli 

ftf % %f fft frnsA ft Tt Twi^mrnF; aim ft T*ftFn4 #t 1 

(3) (FT) 3TT>t 

FT T ft& Ft 'Fm.'fl I 

(IS) % TTT^ ^ 1^ ^ ^ ^ ^ ^ 3TTFif^ ^ F?t FFfa ^ FT ^FTTt 

Mftqffifl faFT FT TTFiffl 11 FF fIFTO ^ft faf*TFF 60 ^f PlFfRfl FTF 41 hiR «1*IT«ff % aiRift^fl Ffl'O I 

faftFF 63 % wfa 3TEjftr ^ ^ 3rMFF 3T^ ^ % Tfm ^ ^FT ^ I 

59. Pn^iiiRjflun <5# 

(g;) ^JH PjIW *U P>l$<!lffcJ4>R^J# 3ir^d <«0 »ii^ tf 

(1) ii firr%R : ni'^Rrf^fNrw^ hvl'iiRwR^^T 1 TTFFl T ni 

T^r fip ^>nr % w*? 3 ft ^n % 7 W ' I n^ ^ f!% ^ ^ ^ -^1%^ i 

(2) 3TRwn^^^fFn^f^^’HF^3TF^^3Tf% Xdr4H'?tF^tf J l^4irt1FiR 

^iT '4IF Ft 7 !! I 

(3) f ^V~ll l ftl« BR ^ TT T»m?TT grftPFTR ^ ^ 3Wfa % ^ ^ ^T F^FFR #1T I 

(4) 31 ffru^rc , 1989 IWgPF 180 3 WRi % fan hVlMlMill ^ 3fR 1 1990 ^ 240 f^ ^ 

3T=rfVFi ir*n MmRfFiic ^jit Troft 11 
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Cor) rere a nte m f ^q r mim%« f |n 

(i) tetereite re reterete sro faterefarerc te ten antesn to Tutor te nre re* te fan renre ten refta te ^ 

tetfte t1 

(ii) " 3 * 3 H%te tet ftefl tet^ reiT^ renn fare re'nrere % te) re-fatere? (lS)(l) te)' 3 ^ 3 * artel te) 1 !!! 

TTO) tl 

nrg % nf$ w refterte *n ren % teijre % % ter tefte tere tef re te n* rete tete te artet ter renm 

F bi HreTIT ^ I 

60. telnifl 

(i) tetrete te ^ s r ref 

te) 'airerl tefa njwrt te nrer fte te rete reuf) rente i 

( 2 )(re) ^ te) tefll % MU} te fMn, 5/3 fti te) ST te 19 i^ C MlA nil'll 'Jiin*ii (aite nc 3 H 

ref te) Tsfhrrft ^)/teffcreui ^g) te ten farate ^ ft^re ten nre 11 

(■or) terete ggl/teftsree’i '§$, ftrate tefarerte re reterete terefafn tete rere t re tere te rent ret ^ rere t, te -fan 
terePrjfte ter np re* te) inter* nre retere tetenu re* te ten, 5/3 frette) si te ren rete) te) rejnffi te rente) 1 

(to ren ftete atetererte re reterete te) tere te nrere re reafre ftererein t nr tenwra te*ji*$ te rete twsn 
re* f^in*) ate 'ten 13 mure re *ii*iiii ftere *ire % re antel tjt'JJ te ref %j te uc<^ nit) Attest mi* te ten nre retere teterei 
re*te 5/3 fter te) si te terete ^) ter ren rete) te) rejnftr s) wqtet 1 

(re) reriarfterete re re4re tete) aryi f ^ re fttererte)3rtete re) terete $gVtete^ ^te' l, ^tetera , ’te rente 
Tim Trot, renter terete feres te ^*)te re rerete) rete rete 3 nte) terete ^Mferes ^ tet reftrreiw 10 te 

% s^re>te^“^3- teTO ,, arete % rente rennrete rentererfsreremnr: 

re=n 'nr fte tenrft ^/tefcww ftrrefofart ?mf te arrette inte irere ten te ^ten teter tet an relate t :— 

(i) ater^re , «Bten^' i tenf) ^ / ^te^ ^te) 3 reteteTteHT^'q#^te)^teteterei , nreT'q^^t'qreTteTTi 

•nr^ teteatewte ^ ^Fteite ^ te ten ^ tei£ te) teret/tetenp ^ te tete te ren te tete 3 ■»£() teteterei 
•srrer te) apptet ^ -jfte ^ ^ inwi t te^^te) teretetetentf ^rte te te ^jte arete tet ^f|te msite^te 1 

(ii) u«!re inf teterer tereteAft«fw ireijMiften arren -mte^:tet^mnte 1 

(iii) tentettete^teteteteiwteti^ 1 : tetemTTrem-^ 3 Rp^tete'tere^/tetetn?i^ite^TP ; inteti 

(iv) terefttetepp ^5) tet ireifte ■nr fte tt -nr arte te #wrt ^n ^C-Mift 1) ^te «rwre ^reip-’re 

'-qa 'frrM te ten, 9 if nwi % te are qj nr arte iten % 1 

wteterrei: 

1. tejfte tet Tntea tw 3 tewte ^n ^‘teid ten ^f sirte ^ re( te ten, 20 ter ^r ■ggt ^isia tem 1 tefr 

^5) iso fteiw «tefl tet'ante f 1 

2. faster te) ^ 3 iftente ^ ^tete ten te inter rei te ten, 20 ter tet 4 lMitetei^d ^ T ire ite 1 

61. 3W7W7UT ^ 

(i) aterenft'^'^ten^tetarireiOT'^^arew^’te'^nnte^w'^tenrate^■Miyi^i’g^ttei , rteafrnware 
3^te) ten arete te> mpr# vsrf vwi «ite«njO chi ^ftete tet -nre)te« ^nff "nrei ^amn % 1 srte^te ^ v. 4 ^r(l tet 

tet'^terete arareirer ^te) arete tete M)^nre90 fte ^ ante) ten ter irere arete teiftnR 360 ter^ atererreff ntet 1 

nrej w te anreifte terteteref arrew te aigtere ^ tete ateroft ^n ^tete tet gip 720 ter ^ arete tpp 

arei’-nrer ^ tesjr irerei % 1 

■nrej ■nn ate te aiftete) "m ■?ntete) tet "gite tenift te Mite te sr^tere te ai»i^ te 720 tet te res arrererer 
?ggi te»P rei urem t ate: tete, ten anpftsn ^ terften "?re te 'ante ten, ftetet renin te tete 1 
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( 2 ) wr jntosrft tt 4 srwt fa*mr stjsr 3ifw4-*n *p4^ttt ^ ^q> i 4 fam 3 rtm^ 

% "Hm "^n 3 Tt 4 'iH'MINHUI 4^ «4)<T] 4 I 

(3) •JH'HiVK u i ^4 arrfV % itow 4 th v4 4*t ~wf 4f4 yfa jw 3iw ^4 ^4 3Rf4 ^fr rjrt ^irr^ffa 

*4^4 wf farwrwrarft^iTftw^rTT^^r^t^aTOmnc*^# ^^t*TRV^f^fr^r==rimTar^ 

STPWTOf 'aft 1% ^fWl-O "*!? 4i4*ll4 faq^i 4 «4, ^44^4 W«MI % % ^WINH.’ 1 ! ^<4 ^4 3Rfa ^ RT’fl 4tH*jfe 

% ftrtj ^ ^nn 1 

62 . f^ 3w s ft* ra s qpft ra i 

ftrcft arftranfl ^r w^fl *4 tsrtoh, x rftBnr ^rm 4' famt srftmft *n ^ ’ wft % ^rm *n fafan 
Ck4>-W ^4 tn favfll 3RJ % fan 1 Nn fa H14>R % % 3FJRT 4t4 '5RI fa4<4 %*tt fa?W 

3TWft*W^^ Rn fa^ Ig^it ^ 4sj4 ^ W W«wf) % I 

63. 

(i) v^^^%w4^R'^R' £ fTftn'Rf[%TrFT4t 

arorffer , *n ■»T*+«T«r 3T*rarn4qm% wi ^ u^c4 4t Tnfan % i fa^ 4*4 3#wr4 ■'n *ff*far4 n»4 4 tj 4 4rar sfakr % 

12 ^ 3Tf»WT TfTrft I 

(li) n*jf?i ^4 fa41 3RT muk^ $^<4 %4-n*M 'Jil^i^ % fa*^ 4> *<l*H 3flr4faT fatfl 3RT H*6R 

Vf TT'ff 3TCR ^4 ‘■Jim/ft '3Ptrf*F ^4 3Tj4v % 1TO 4fa ^4 Rfal4 fafaw V ^TT SRTTOl WHR fa^T RTT iff I 

64. ^ft^KT M mT K Tl rt^ I 

«rf4®Rirt ^tt ^4^i0 **4 ^ ■'n: *tt 3far ^4 4err 4 ' ! t tf 4 nr T?fat ■Rft «ww ^fr ^mtnt i ■'tri ^ 

arfiwrd' fn ^4^i(l ^ 4Ti«hiw % Tftrft % 4l tt^41 !j% 1¥441' ^ xjrft Ttfvrm #m ^n ^TOrfr ^n ^4^41 

n?(2m^-qT5%Tm 59 (t)( 4 ) % arwroh^fnrr ^44 4 #ft: 

wgaipt^yf^'art ^ <w*> ski 4f^<i t4^mt4w ^^3Rfti%faT3; 

S9 % -^-Wm (nr) ( 4) % srwnfor^Tftwft*i 4 f % 

mV f^n ^Htrft % ^44^ 4’ w fa '@?4t % 3 ^<41 ^nt w. ^ f, ^fl 

Wl<iif^4iT< ^ amfti % frrc; ^rn aftr ^nif^ 1 

65. 

f^ra ■q] <fi4^i(l ^ Rip ^ ^ % 3?rt ^rt sr^ fhirft ^ ^ to "sit m t ^ ^Nt ^1 3tt4'3^ 

T4t ^ ^HT ^fTl ftw ^ ^ ■yWTW'T ^ ^RTT '3^ ftRT ^ ^1% I 

66. ^<^<0 <hl ml43frl ft^T 

(i) 3TfWT^''IT ^f^Tfl fjR 1^1 W*Fl4vR4^3TT%2^^% T T^ 3TRH#Tt I 

(ii) ^rffcpsfirft^^N4tftRfin^rroft4t^^nr arfiR fVi #tt i 

67. *l4mWT $rafM 

(1) -344 ^*n ^4^i(l v?s ^ 4ii4'2^ 3 r^t% f^-qrs# ti fnPp■. 

(U) ^ ^ ^ ’TT l ^i‘lu5' J i Wl I 

(2) ^>l4tl^l WI T4t 3Rftr f4R 5TO Tfi #ft : 

(w) wfimrf % Rit? 4 ^ «rffep^^t arcfa; 3f(7 

(^r) ^4mft % 44tj 4 ^ 'R94T ^ fait 4 a-rftref ^ ®?qfV i 

( 3 ) sirtugm HH^ ^a^%^^^fa^^^4^r4~ ; ^'qT'5Tr4'WTH 1! n:4Trft%3T^TR.'#4^^RTfi, Mftwftqqt 
44 **n msnfmii 

(4) 3tfl^w4^' | T4^^3T^^RhT^3T^' ! 4 T R»TI’>F41 WT3TT4r3T4^4 ^l4gf*W%ftfl^flPTI 


'Jim/II : 
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■qj far «br4yf*w ^ apranvfi nft n^nr ■ 3 = 1 % «hEln8 u i nnn $ , nFf nft 1 

( 5 ) nftr wi^i(u°r^f■**nn nr fl-rml mrtnt ■nN^id nr nit «pt4uc u i nt 1 

(6) 4ft (V>w1 3TpJ*Frft 4T 9i*f^i(l nit &i**<i4l’ <*h c t>^ff <>?t{ Sun Rtf*ri 'Jiini %lit ^lit 1*)!^ Junl 

f*FT fa^ft ^ nnf H nit n^ it 3^ ^ ■Hil4tI3 n l STOfa ^t niiEft I 

( 7 ) font afiffanuft nT n^fanff 5TO 3PJttn ^ WMiffW ift T ^ n*m 'JIIM.'II I 

3T«qFI7 

tt%U 

68. HftrnfRftlTWT^TR 

(1) n^srfanJrftnTnrfnrflt^-nrfnTftMt^Wiaffal^^ 1952 (1952^19)^^1^ 

vq^sfgwRlVm sw^nr^pt n^ift t, nRinrft Mfa 1 “T'fafantfwnitnn-srfVnrrfl nr«h*JnT{t afatf^Ero vfVnWi 
■it l^m nrt w ai ' w t j n 6 m^w srfaPm % nnnnt' % ^jnn. itnr i 

( 2 ) (n>) n^farfrnfinnAlfa .jfk irntH tou arfaftm, 1952 (i952nni9)^3nntf %3Tnfaa^nr^3ifan5T{t 

■qi nitfcfl f t , 3n?T 3lf1#l T T l T nit *TRT ‘ 6V UKT Ufa! VlRwnl n>T '5PTT t T nWt 1£T MRU W«E11 Wl Jl*rH ^ ^ 't^il '^n, 1995 

% nnnnf urn wrfan iffi i 

(nr) Tnin^ftnnnitn^ ^nntnnr 16 wnrc, 1995 ^irKrat^fh 

69. wr 

(1) srfanrrftnr fr * HiKl ftonfafafl TT-'fafc'm( 2 ) %«rgnR% 'ttith n^r nrcitm 1 

( 2 ) fan) arftwRt mwkritnit^nnit nftr nriit ^*[^t nrfaftnn, 1972 % swfi nrfWMtrrr^r-Wm 

( 3 ) % srgnrr; nti *ft aifanr it), ^n #ft 1 

( 3 ) (i) yr^ an anfanrrttnrnrtfmft Pi^f^fian ftnftrnf % shun %ftro.nnitnt— 

(nr) nr 

(T3T) tJ^TR 

(n) 3Tgnrc nf arr^^mr 

% for* 3r«sn t, nr 

(■«r) nit Tift nn^%'nTC7nFTnn^nn ^ 

(^5) nnn»f nit'$nT' , pti l ft%nre; ^"swKnTtnrnniFflnBf ^9*. 3E*rfantnwn'&'i)nT «nrPn nr: 

■^nf fcn*nnrc%n>TT^i3njnnnnfnrft%nnn^3n^nirn%nitnrnrnit f^nrnpnftrnTri'^t nmtfrS 

%nnr w 'sitm nnr nuri n^ioR % n?t RttO^ piPi ^ 3t 1 

(ii) ■s^^Tr4^^3innT6n^^3Tf^%nm%f^iJ7E T r^ 

■®fn ^rm ^(n ntn) 1 , ^ srftwRm 1 5 % 3TWi*fli TFf) ■. 

nr^n3f^nftM3Tf«nTnRHTe^30^^3^^^#nR#tii)n33Rirrn%^^30 

•^n % sirt i s p % 1^ ®rr^l nnr % nr ^ <jrfWt^n <ifti ^r nvsr is) , » •. 

nns arf^mn^ % *Nn 3 wn ftw. ^ 3 ^ ^n=r nr srmrftn nWr: 

n^ng^fy fa^^^ %^n^n9OT4nwf^^%^%faR^3r?mnT. ^rf^.nrFmnr 
^nnif^ 1 ^^wn^.^n^i2n#if^i^^,^^(ioo%)^M%nniMn^3^T«rms T HTffn!T 

a^hnrirtnTi 
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70. ■PwronnH: 

(1) 'Srf^roid^4-^kl^TT’fVf4gf4fl%imanyjtftIII4f45^*?&44t4faforctv*r4#*r qft 3n4f4nra 

wn # 44mr *b4tt sfo *44 ^t farm wi - 51 m *n**r wh ^ t 4t ^4 f4gf4n juffcronft TtjPe n*p ftns rni*rr 1 

(2) ^gTfa^^^^^^-qyirTTgPHTf -i q m wh ' ^ 

wrfa-qyq foK fc q r K r ft re t gfa fa# »ft* tt*t 4 3 arftwnfl*rr **4 
aM f4qro m4 w mi 4 i 44i7fa *»*4 315*44 ^ it ■ampft ftra4 % i^sft %# fmi % f4n* 4*> 4 *^k ift 1 

71. WU ft nufftlfl l: 

5K^b a4^*Bi4 *rr , «h4’*n7l *4 4s> % M4 *4 *RT*7fa*T *n Trran 4 WHtnftn Mtt 'W *w*ii "1 1 

72. faftqitf «FT UTRjfarSR MTI'OTl : 

(1) 3 T^ %^m 4 f 

f5U*7lf**T!T 4l STPW^TP I 

(2) TOWW, -aw T^t 4V ^1. I 

73. f-H*H 3fU «!(<][* <lt ; 

( 1 ) fafamrcft-fc flfcift *n Mm urto> fm, Wm, mftm *n M4 wt aim 4*pm *pt m*? 

*4 bh faftwreft % sirh i44 4t *?*4 ron 4 sfa ^ aff^Biftnf afo *R*f’«nf4fr *rc ^.ift, tjui^ro Mm Mn^mm 
ti 

(2 > fron % im f4im '3*14*4 % -wfn f45 *15 ot&t *n **4 "ni *prfai^ w 'f4fWrm?ft 4r 4f 

% aMfn ftr^n *T*rr *n *4t "o^ hM smM 1 


3T5!f#-I 

[Mm 18 ^f] 

Mgr aftr 4l q 4ta« r qft 44*mr 


WH : 

f4=M : 

4.tj^sto *4w **>im/m4t ^ M 4 .44> 4r 

aif%m4 *n % ^*7 4 sfa 4*i? 4 4ft ’Em ^iftit twMfi 4 44fa?i ^ feqfa "4 iMs ^ wwt, 

^Mpsm Tra Pihw fviwni it MrrM afk ^ 1 

4" 3TFt ■siMn <R WI /«ti< lft ^ ft> If '33RT ^TJ7 % ^l4f ^4 4sf*W ^ ^T ^RT % TfT*T *fR% &l ir«M 

^ fmftm Mft ^i4 % ^ if ^ ^n #ni; ftf*w ^ 3 ^ ^ ^ 4t ■af^rr / ^»ft sfk ^ it 4in feu. ^r(4 

^ 315*44 afrr *r ifl 3^r ^4? % 3 tMf!r 4’ M4 ^ ^tt ?*?N?iPpFf 3frt ^ Trt 3«w iS4r % 'w4 < *R ^ "tt 

ms-fa % im ^ ^ ^ 4> Mft *pt^r ^r MNm 315*44 to ^nr/wft 1 


mrw: 
511 m : 

M^-rr*H : 

4^n*w iwTWftfr— 

^UlTW : 

*pi m : 

4^1*7 : 
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Sfjq#—II 
[Wm s(4) $&] 

i re q -g re i fam j i t* 4iw ' wtamn nr 

1 $ aft/afaift/y. .. f*Mf^fIsra Rtsun sRm/'srtfft \> 

(0 

(n) 

(hi) ^pr farSft ch(Vi ^ r^«4lT» fV)*!! % P*i4h«t>1 mRI/hPt! 'JiH^n % I ’S?) & 13 MR 1 'WiT oii^fji T{tAH % I 
(iv) 1 

2 ^f ttwPtot t) nftrw qRflV*BRft \ far <TRfsn rw % sfa Pr^Tsn % ’qipuTct i*? % jtow tth w) 

■<r ■$ -^n ftnj; ^'U/^fl 1 


'G^fliAjnc 


in 

wf is 

P-R1 1 P PTR TfTSttTT 

[#m 70 ^*] 

Wf : 
Ante: 

•flf, gp j lg Rnmft, ..*.^Nf 'Sit ^f % IK Hfl'TiJKi ®iW J ii Tj,^* 

(■**IH) . ( Pnm) plRW T*TTE % I 

2 *d1»|sn P4H % I 


RT 

nr^W vm TJTR'jft Ttff % I *tft • • • (WH) • • (ftlHT)^ 1 ^ 

.(-^hh) f W fr ffr ff ^R^it am ftrere , *«fH ferer twt % 1 


i jci T nR ■ 

Rt) MfRi : 

f*^Pw®EtTTRhl ■ 

TRTTW: 

it tpr tr, wm 
[r f^T7m/iri/iv/70/2ooo/( 3romrc«r)) 
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TULSI GRAMIN BANK 
NOTIFICATION 
Banda, the 19th March, 2001 

Iblsi Gnunin Bank (Officers and Employees) Service Regulations 

No. HO/CS/2001/2278. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Tulsi Gramin Bank (Name of the Bank) after consultation with the Allahabad Bank 
(Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Tulsi Gramin Bank (Name of the Bank) (Officers & Employees) Service Regulations 
2000 (Year). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Tulsi Gramin Bank (Name of the Bank) established under Sub-Section (1) of Section 
3 of the Act, 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(0 “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) ^“Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Allahabad Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-C 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointment* on ad hoc and/or temporary- basis , hall be made in consultation with the 
Sponsor Bank 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the t .ppointing Authority in respect of O f cers The General Manager shall te the 
Appointing Authority in respect of empl oyecs 

Provided that if there is no meunbent in the post of General Manage r, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) AM appointments m tiro Bank shall be made m accordance witli the mles framed by the Central Govi rnment in 
terns of Section 29 of the Act save i« provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the 'hank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised tn the Bank. 

(4) (i) Disqualification— Mo person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered mto or contracted n marriage with any pci son shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such n larnage is permissible i in der the personal law 
applicable to such person and the other party lo the marriage and that there ire other grounds for so d ring exempt from the 
operation of tliis Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furniso a declaration about lus 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed lo a post in any of the Groups 
referred to m Regulation 3, shall be such as may be determined by the Central Government from timelo time, under Sub- 
Section (If of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w f ,ch he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he s' mil not be cnlillcd to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(u) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one x car 
which shall be extendable by the Appointing Authority' for a period not exceeding si x months 

(nil An officer promoted in higher scale shall be on probation for a period of one year w Inch shall be extendable 
by the Appointing Authority foi a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post m Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceeding 
three months 
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(v) Probation penod in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the penod of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank s service he may be reverted to the post from 
which lie was promoted 

10. Termination of Service by Notice 

(lXa) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in wnling 
lo the Appointing Authority of his intention to leave or discontinue his serv ice or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee 

(c) In case ofbreach by an officer or employee of Sub-Regulation (l)(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the penod of notice required of him. 

(2) Notwithstanding anything lo the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in wntmg of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during (he disciplinary proceedings shall not take cfTcct unless it is accepted by the Competent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him lo show cause why disciplinary 
proceedings should nut be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officcror employee shall retire on completion of 00 years ofage 

Provided that the Chairman may at his discretion, on recommendation by ilic Special Review Committee as 
provided hereinafter m Sub-Regulation (2) retire an officcror employee ai any time after completion ol'llic s5 years of age 
or after the completion of 30 years of the total set vice in the Bank, whichever is earlier 

Provided further that no officer or employ ee shall be retired under this Sub-Regulation unless notice i n w ril ing lias 
been served on him atleast three months in case of an officer and one month in ease of an employee in advance or an amount 
equivalent to three months’ pay in ease of an officer and one months’ pay in ease of an employee shall be given lo sue i 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided m Sub-Regulation 
(2), may wilhin one month or the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months W ere 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I) such commit 
lee, shall, from time to time, review the ease of each of such officers or employees and make recommendation to l c 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth ts first lay of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of supcarmuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calenthr mouth shall retire on the last day 
of that month. 

CHAFTER-m 

RECORD OFSEKVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place oi 0 ] accs 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time, 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there intcr-se seniority shall be reckoned with reference to then seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vi s-a-yi^hc Branch Managers who were in 
the service of the Bank on the date on which the revised .puy-acattS circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 11 17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstw hile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 Februaiy, 1991 shall remain the same, 

(v) The inter-sc seniority of officers or employees directly recruited in abatch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank andno Officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotimra of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Kevemton 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

C ONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every' officer or employ s i a ' , be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the acin ti > bastness in such capacity and at such place as he may, from time to time, be directed 
by any person or persons V icr w ho * jurisdiction, superintendence or control he may, for the time being be placed 

17. Liability to ab'je’ y the regular oi sand orders 

Ever g# r cer Qr em pj 0 yee if t ie Bank shall conform to and abide by these Regulations, and shail also observe, 
comply wu’o r> ^ all ordcrs an , j d(l ections which may, from time to time, be given to him by any person or persons 
under v #r ' )unsdlctlon supermte- den ec or control he may, for the time being, be placed 


^ j/ igation to maintain secrecy 

officer or employee 'Tall mvntainthe strict secrecy regarding the Bank’s affairs of its constituents and shall 
V ° ry . or j nd i r e C tly an y information of a confidential nature either to a member of the public or to the Bank’s 
"° l rmnnellcd to do so by judicial or other authority or unless instructed to do so by a superior officer in the 

discharge of his dimes To signify this even staff shall subscribe to a declaration m Schedule No 1 

in. Obligation to Promote the Bank’s interest 

E officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
mote thcmtcrcsts of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc anything relating to ihe affairs of the 
ih the prior sanction of the Competent Authority or without such sanction make public or puolish any docu- 
mern p.' ncr. or information which may come into h,s possession in his official capacity 
21 Officer ofK3»»oyec not to seek outside employment or business or to promote family business 

No officer orcfflpifaVSC sha11 accept ’ sollclt or seek any outslde actlv lty> employment or office whether stipendary 
or honorary without the previous 


of the competent authority 

^ sanction, undertake honorary w ork of a social or charitable 


naturc Kte " ,onal rehe,ous or soc,a ' eta * a “- 
subiccl lo the condition that his official dunes do not thereby suffer 

Provided furl her lha, he shall uol undertake or shall discontrnue such work ,f so d,reeled by the Competent 


Authority 

I'xplanation 


jn a trade or business or 


(.) Every officer or employee shall report to the Bank if any member of hl§ family is engaged 
owns or manages insurance agency or commission agency 

, nn nr ernniovee in support of the business of insurance agency or commission agency, 

, No or(lccr or empiovCC shall without the previous sanction of the Bank except in the discharge of his official 

hi o lcn irn nfficrcmslratiu -emotion or management of any bank or ether company which is required to 
duties, ,akc part in the registratm,., r . n 0 f 1956 ) or any other law for the timcbcmg in force or any 

be registered under the Companies Act, I y > 

cooperative society for commercial purposes 

management of a cooperative 

Provided that an officer or an employee may take part in registration, p.crn'mo^ t ^ m force 

society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law r „ n Act 186( j 

or of a literary, scientific or charitable society registered under the Societies Kegjsuu 
(2! of I860) or any corresponding law m force 

(iv) No officer or employee shall accept any fee for any work done bv him for anv public body or any prrv ate person 
w nhout the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained ihe permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(li) An officer or employee who absents himself from duty without leave or overstays his lea\ e, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authoiity may condone such absence of overstayal if he is satisfied lhat the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct lhat such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

( 1 ) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

Explanation . 

For tlic purpose of this Regulation, dowry' has the same meaning as in the Dowry' Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, cohipany or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ■ 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 


Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 ; For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is: 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10.000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or hat mg been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of lus release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty or improper conduct resulting 
in his detention 

( 3 ) (a) \n officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or com iclion and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance ofSub-Rcgulalion (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourabh acquitted, lie shall be reinstated m serv ice 

(5) Where the absence of an officer or employee from duly is without leave or his ovcrstayal is due to Ins having 
been arrested for debt or on criminal charge or to his having been detained in pursuance or any pioccss of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any oilier local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman 1 within the meaning ofthe Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(u) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority , receive any 
complimentary or valedictory address or accept any testamomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shaU collect subscription for farewell entertainment from any intermediate or lover 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service m the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to loregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hcreinaffer. 

1 Officers 

(a) Minor Penalties 

(i) Censure. 

(it) Wuhholding or stoppage of increments of pay with or without cumulative effect 
(ni> Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(m) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation 

The following shall not amount to a penalty within the meaning of this Regulation : 

(l) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(u) stoppage ofincrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds orhis unfitness to cross 
the bar, 

(m) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but Tor which he is found unsuitable after consideration of his case, 

(, V ) reserving or postponing the promotion of an Officer for reasons like completion ofccrlain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another guide or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vu) icversion of an Officer on deputation to his parent organisation, 

(viii) termination of servee ot an Officer: 

(a) appointed m a temporary' capacity otherwise than tinder a contract or agreement on the expiration of the 
period for which lie was splinted, or earlier m accoidanec with the terms of his appointment 

(b) appended under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as pari of retrenchment 

Provided that where it is moposed to impose any of the minor penalties specified in sub-clauses m to (tu) of 
clause tut this Regulation, the officer concerned shall be informed in writing of the imputation" ot lapses again d him and 
given an opportunity submit his written statement of defence within a specified period not exceeding 15 days or such 
extended penod as may be granted by the Competent Authority and the defence statement, it any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the emerge or charges being 
formulated in wnting and given to the officer and enquiry held so that he shall have reasonable opportunity to -mswci the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend io impose the punishment of removal 
or dismissal , 

(u) the Bank has issued a show cause notice to the officer advising him of (he misconduct and the punishment 
for which he may be liable for such misconduct, and 

(in) the officer makes a voluntary admission of iris guilt in his reply 1o the alorc said show cause notice. 

n Employees 

(a) Penalties for minor misconduct 

(i) censure 

(u) recording of adverse remarks against him 

(ni) withholding of increment for a penod not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(n) withholding of uicrement(s) 

(in) ,i uhdwwalof .pccialallowincc 

(iv) icduction u pw to next lower stage upto a maximum period ot 2 years m case the staff has reached the 
maximum mthe scale of pay 

(vi removal from c crvice which shall not be a disqualification lor future employment 
(->) dismissal 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge cr charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if . 

( 1 ) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) the EarA has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct , and 

(m) the employee makes a voluntary admission of lus guilt in his ieply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by lbc Competent Authority ; 

(a) if the facts on the basis of ,> hich penally is to be imposed on the officer or employee have been established 
in ihe Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge; or 
<i.) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him, or 

(c) where it is reasonably noi practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation .38 may be waived unless reasons for doing so arc recorded in writ) ng 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Comjietent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is ofthe opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect ofIhe Officer shall be the Competent Authority in respect of both the officer and employee invoh ed and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply w here it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
(he evidence oi persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be comemcnth undertaken bv I he Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau ofluv cstigatiou or the Central Vigilance 
Commission or such other Authority' as may be approved by lbc Chairman 






36_ THE GAZETTE OF INDIA: EX TR AORDINARY [Part III— Sec 4] 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Comnnssion for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity' should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(0 For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period' 

(a) where the enquiry is held departmentally bv the Bank 1 /2 of the basic pay the officer v as drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance if am. 
will be calculated on the reduced pay as specified in terms of A) and (n) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employ ee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pav w hich the employee w as draw mg on the date prtr 
to the date of suspension irrespective of the nature of enquiry 

(u) For subsequent period 

(a) Where the enquiry is held departmental^ by the Bank. 1/2 of the basic pay, the employee was drawing on 
the date prim to the date of suspension 

(b) After one \ ear full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represen'ative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s) 

B. Allowances 

For the entire period of suspension dearness allowance and other alloyvances excepting special allowance, if any 
will be calculated on the reduced pay as specified in terms of sub-clause (t) and (n) (a) of Clause A at the prey ailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless m 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee ictircd by teason of Ins attaining 1 Ik age o! 
superannuation, no subsistence allowance shall be paid to him from the date of his rctirciiKnt 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct yvhether the officer oi employee shal 1 be paid 
the difference between the subsistence allowance and the emoluments which he yvould have icccned but for such 
suspension for the period he was under suspension and that, if the Competent Authority decides otherwise, no oi der shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the sci \ ices be 
treated as period spent on duty or otherwise as the Competent Authority may dnect 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 

injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 yy ithm 43 day s of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable older 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(l) to the Board where the Chairman or Committee of Directors is the Competent Authority 
(it) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every' appeal shall comply with the following i equipments 
(a) it shall be in wnting and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 


I049 GI/7Q0I ~Ct 



38 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part HI—Sec. 4] 


(b) it shall contain all material statements and arguments relief on and shall be complete m itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(ui) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 1 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December. 1989 for an aggregate period upto 180 days and from 
1 st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non'm a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
!ea\ e/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 

Provided that sick lca\e/medical leave can be accumulated during his entire service subject to the following 
conditions 


(l) An officei or employee shall be eligible to receive one month's full emoluments during the period ol sick/ 
medical leave 

Prov ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account 

(n) Sick/mcdical leave will be granted on pro rata basis during the first year of service 

fin i Sick/mcdtcal leave may be availed of only on production of medical ccrti ficatc issued b , r medical practitioner 
acceptable to the Bank 

(iv) Am Officer or employee desirous of resuming duty on expirv of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank sa\ mg that lie is fit for dmv 

/ 'plcnatwn 

1 T ill the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed veai of 
sen ice Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified bv the Competent Authority The duration ol 
cxtraoidman leave to be granted to an officer or employee shall not exceed 90 day s on am occasion and 360 dm s during 
I he entire period of his scrv ice 

Prov ided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary len\c 
upto a total pei lod of 720 days to an officer or employee 

Pioy ided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval ol 
the Board grant extraordinary leave in excess of 720 days to him and the Boaid. while according such approval, shall record 
the specific icasons therefore in wnting 

(2) r The Competent Authority may grant extraordinary leave in combination with or m continuation oflcavc of any 
other kind admissible to the officer or employee save as othcryvisc provided in these Regulations 

(7) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
le i\ c shall not count for increment 

Prov ided that where the Competent Authority is satisfied that sanction of extraordinary' leave was necessitated on 
account of illness oi any other reason beyond the control of officer or employee, he mav direct that the period of extra¬ 
ordinary le i* e would count for increment 

62, 'mei ial Casual Leave and Special Leave 

A n o!ficci or employee inav he granted special casual leave and special leave for sporls. donation ol blood, family 
planning, defending another officer or employee in an enquiry-, or for joining civil defence services or am oilier purpose as 
n i\ be decided by the Board in accordance with the guidelines of the Central Government 



41 


[ HPT III—WT?4] ■RTrtT =PT WT2 sraTOTTW 


63. Maternity Ivave 

( 1 ) Leave upto a penod of three months at a time may be granted byway of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion so however, that not more than 12 months of such leave shall be 
available during the entire period of service ofa female officer or employee 

(n) Malermtv leave may be combined with anv other kind of leave but any leave applied for in continuation of the 
former mav be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leav c shall lapse on the death of an oil icer or employee or if he ceases to be in the service of the Bank 

Pro\ ided that where an officei or employee dies in sen ice there shall be payable to his legal repi esentatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of lus death subiect to Sub-regulation (a)(4) of Regulation 59 

Pros ided furthei that where a staff raues from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments foi tne period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where lus sen ices are terminated owing to ictrenchment he snail be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

\n officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
addiess at which he can be contacted while cut of headquarters 

66 . Commencement and termination of leave 

(i) The first day of lea \ c of an officer or employ ee is the working day succeeding that upon wmch he hands over 

charge 

(n) The last day ot leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in lus old post, or 

(b) to join a new post on return fiorn leave 

(2) The period of joining time shall be 

(a) in respect of an officer a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) m respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent onjoimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting w hichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included m computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when liis posting is of temporary' nature, lrrespec- 
ti\ e of the fact that the posting is to a place or station other than the one at which he is-permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 

68 . Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shal 1 be a member of the Employees ’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gTatuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further serv ice as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for ev en' completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month's pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by wav 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years . 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity' shall be the average 
of the basic pay ( 100 %), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of serv ice, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his 
domicile in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 



[ vft m —tFJg 4 ] 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or earning out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision m any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employ ees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed sliall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place - 

Date- 

I do hereby declare that I will faithfully, truly and to the best of nn skill and ability 

execute and perform the duties required of me as officer or employee of the Bank and which 

properly relate the office or position held by me in the said Bank 

I further declare that I will not divulge Or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


Signed before me 


Signature 


\ a me m full 
Designation 

Signature 

Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ff 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
I, Shn/Smt /Kum_s/o u/o. d/o___declare 

as under 

(l) That 1 am unmarned/a widower/widow 

(u) That I am married and have only one spouse liv ing 

(in) That I have entered into or contracted a marriage with a person haring a spouse living Application for grant 
of exemption is enclosed 

(iv) To be modified 
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2 1 solemnly affirm that the above declaration is (rue and I understand thai in the event of Hie decimation being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date 


S QHFOtiU: ID 
Form B 

Declaration of Domicile 


(See Regulation 70) 


Signature 


Place- 

Date. 


1. the undersigned, having been appointed in the set vice of the__Bank hereby 

declare_(Place) in__(District) as my place of domicile 

2 *Thc above is my place of birth 

or 

*Thc above is not my place of birth Mt, place of birth is _ __(Place) in___(District) but 

___(Place) has been declared as my place of domicile for the reasons given below . 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


P N RAJ, Chairman 
| ADVT-ni/lV/7()/2000/(Exty)] 
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